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Employmaent and Ernplol st
Soclal Development Canads  Développement soclal Canada

Federal Contractors Program (FCP)

Contraclors who are swarded an iniial goods and services contract, a standing offer sgreement, or B supply
agreement valued at $1M or more (including applicable taxes) are required to implement employment equity, and if
rapresentation geps exist, to make aY ressonable efforts within the context of thelr spacific organizational
environment and structural nesds to close the gaps. This obligation Is on-going and not only subject to the pedod of
a spacific contract

Contraclors are required o conduct, develop and maintain:
a. A survey of thelr worldorce on the reprasentation of the four designated groups using a ssif-
ideniification guestionnalre;

b. A workforce analysis (WFA) that compares representation with requisite labour market avalisblity by
ocoupational groups; and

. Short-term and long-erm numeric gosls on closing gaps that have been ideniified where under-
repraseniation axisls,

Contractors are required lo submit to ESDC-Labour

#. One year afler the award of an Inltfal goods and services contracd, a standing offer agresment, or & supply
agreament valued at $1M or more {Including spplicable taxes).

- Seltidentfication quaestionnalre used to collect workforce Information;
- initlal WFA; and

~ Annual short-lerm numeric goals for a period of three years and long-termn numeric goals whers under-
reprasentation exists on cloalng gaps that have been identified.

b. Four ysars after the award of an Inliial goods and services contract, a standing offer agreement, oe a supply
agreemant valued at $1M or more {(Including applicable taxes) and every three years thersaflar;

- Updatod WFA;

- Updated annual short-tarm numeric goals for a period of three years and fong term numeric goals whers
under-represeniation exsts on closing gaps that have been ientifed; and

- Complalad Achievement Table,

ESDC-Labour witl 839853 contractors on a risk-based basls, ons yaar and four years 8fler the awsrd of an Inlial
goods and services contract, a standing offer agreement, or a supply agreement valued st $1M or more {Including
applicable taxes) and svery three years thereafter. Assessments are based on the achlevement of representation
results and measured agalns! the requirements gst out lor the FCP,

Conlraciors found to be In non-compliance will be insligible for future goods and services contracts, standing offer
agresments, or supply agresments of any value with the federal government. Tn sddiion, contraciors will be placed
on 8 public list of non-compliant contractors. A finding of non-compliance may result In the termination of the
coniract,

Far information on the delalled reqguirements as wall as the framework and standards for assassment of resulls,
please rafer o the webslie: alenglis payalh ;
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os the Agreement to
2ppiy to the whole organiz
gontract?

Al The slgned Agreement applies to the whole organization named in the
Agresment and its entire Canadian workdoree Including el of s componenis
{divisions, branches, elo.}, with the excaeption of subsidiary corporations.

Diviston: A divislon s part of the primary business, not separate, and the
business is legally responsible for the obiigations and debls of
tha division.

Branch:  Abranchis an office that Is not located atiwith the company's
orate headous but s part of the organizalion.

Subsldiary: A subsidiary Is owned or controlied by another entity {8 parent
company), butit is a separale legal entity.

lzation Is sublect to the FOP if i becomes part of the goauiring
company. However, if the organization remains o subsidiary and stil
oparaies vs 8 separate legel entity from the acoulring company, it doss not
become sublact to the ECP,

For the purpose of the FOP, subsidiares require a separals Agreemant
{and Agreement number) because they ars separste legel snilties. Divislons
are part of an organization and are Included as part of the whole
organization.

hen should a

Agreement be completed and sloned?

A3 Arnew Agresment should be complated If the organization has undergons 2
change In i name.

anent full-tlme employes unde

&1 A parmanent full-ima employes is emploved for an Indeterminale period of
thmie o work the stendard number of hours on g regulsr basls as delermined
by the employer, depending on the occupational group 1o which the person

The standard numiber of hours cannol be less than the ususl

rurmber of hours worked by full-ime employess In the same occupational

group.

nent pari-Ume emploves s emploved for an Indsterminate period of
time to work fewer than the standard number of hours on a reguler basis a3

datermined by the employer, depending on the occupational group to which

the person belongs.
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Generally, what Is standard or usual for a group of empioyees Is considared
full-time; anything less Is considered part-time. For axample, in & case
where the standard, usual way of working for the company Is to work gight
{8) hours per day for three (3) days per week, amployees who fit this work
pattern would be considered full-ime, and employees who do not would be
considered part-time.

Q3  Who Is considered to be a temporary employes under the FCP?

A3 Atemporary employee is employed on a temporary basis for any number of
hours within a fixed period or periods (start and end date) totalling 12
weaks or more during a calendar year, This doss not include a person in
full-time attendance at a secondary or post-secondary sducalionsl
institution who Is employed during a school break. Whether the hours are
regular or iregular is nol a factor to conslder In determining temporary
employmant status.

The total number of weeks worked by temporary employess ls celculated
according to the cumulative number of weeks worked, not by the
cumulative number of days. For example, an employee may be called to
work two days one week, three days the following week and one day par
waek for ten other weseks during the calendar year. This employee would be
considered a temporary employee for employment equity purposes.

The most significant distinction betwaan temporary staff and permanent
staff is job security, where permanence usually means amployment for an
indefinile duration. The duration of employment or the benefits recsived do
not indicate employment status. Bven if an employes is hired for a length of
smployment that is long term, the employee does not have permanent
status if the duration of employment can be defined.

@4 How are students counted under the FCP3

A4 Students employed during a school break, even if this pariod axceads 12
waeks, and who are ratuming to school, are not counted as employaes for
amploymant equity purposes,

Co-operative education (Co-op) students working during the summer period
are not considerad fo be on a school break since this work exparience
forms part of thelr education. Co-op students who work more than 42
waaks during thelr work placements should be reporied as temporary
amployees. In addition, students working on a permanent part-iime basls
throughout the year ars counted provided they worked 12 weeks or more.

Q5 How are casual or other employees counted under the FCP?

A5 Casual employees are emloyed lo work less than 12 weeks during a
calendar year and whose conlracts have designated start and end dates.

Other smployees are thase who are on unpaid laave (often temporery lay-
off or long-term leave} but who otherwise fuifil the definitions of permanent
full-ime, permanent part-time or temporary employees and maintaln the
tight to retum to work,

Pagadoid
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Employrant snd Sacial  Emplai et Dévalappement
Development Cxnads  social Sanada University of Calgary (certificate # 090040) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2015-06-23 to 2019-05-27

Census Metropolitan Areas

Province
Permanent Permanent Total Number Permanent Permanent Total Number
- . Tempora
Full-time Part-time POTAY  of Employees Full-time Part-time Temporary ot Employees
GEOGRAPHICAL AREAS Alberta 6510 437 0 6947 Calgary 6510 437 0 6947
4 Total Employees in Canada 4 6947 Total Employees in Canada 4 6947

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

Canada
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Employrant snd Sacial  Emplai et Dévalappement . . - gn
Drevplapment Cxnada spcial Ganads UnlverS|ty of Calgaﬂ/ (certlflcate # 090040) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-06-23 to 2019-05-27

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Middle and Other Managers 4 4 3 1
Top Range: $100,000 and over 3 1 1
Bottom Range: Under $5,000 2
1 272 115 157 4 3 1 3 1 2 33 15 18

Professionals 4 4 3 1
Top Range: $100,000 and over 3 55 44 11 2 1 1 5 4 1
Bottom Range: Under $5,000 2 46 22 24 1 1
1 2618 1444 1174 33 12 21 39 20 19 410 221 189

Semi-Professionals and Technicians 4 4 2 2 1 1
Top Range: $ 95,000 - $99,999 3 12 3 9 2 1 1
Bottom Range: Under $5,000 2 3 2 1 1 1

1 700 340 360 6 1 5 8 7 1 131 53 78
Lz e e
Page 1 of 7 Canada
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

University of Calgary (certificate # 090040)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Full-Time / National
Reporting Period 2015-06-23 to 2019-05-27

Form2 A

008027

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Supervisors: Crafts and Trades
Top Range: Under $5,000
Bottom Range: Under $5,000

Top Range: $100,000 and over
Bottom Range: Under $5,000

Administrative and Senior Clerical Personnel

Skilled Sales and Service Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

4 6 3 3 1 1
3 1" 2 9 3 1 2
2 10 1 9 2 2
1 1606 354 1252 32 6 26 29 23 267 64 203

Page 2 of 7
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Erngleyresnt snd Soeiad
Deyslapment Cxnads

Esnplai st Dlvalappement
apcial Ganash

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

University of Calgary (certificate # 090040)

Full-Time / National
Reporting Period 2015-06-23 to 2019-05-27

Form2 A

008028

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Skilled Crafts and Trades Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Clerical Personnel
Top Range: $ 60,000 - $64,999

Bottom Range: Under $5,000

4 8
3 5 1 1 1
2 1

Intermediate Sales and Service Personnel
Top Range: $ 50,000 - $54,999

Bottom Range: Under $5,000

Semi-Skilled Manual Workers
Top Range: Under $5,000
Bottom Range: Under $5,000

Page 3 of 7
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

University of Calgary (certificate # 090040)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National

Reporting Period 2015-06-23 to 2019-05-27

Form2 A

008029

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Other Sales and Service Personnel 4 4 2 2 2
Top Range: $ 40,000 - $44,999 3 1 1
Bottom Range: Under $5,000 2

Other Manual Workers
Top Range: $ 95,000 - $99,999

Bottom Range: Under $5,000

70 20 1 1 2 2
e e
L s s W W W

Page 4 of 7
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

University of Calgary (certificate # 090040)

Part-Time / National
Reporting Period 2015-06-23 to 2019-05-27

Form2 B

008030

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4 1
Top Range: $ 65,000 - $69,999 3
Bottom Range: Under $5,000 2

Professionals
Top Range: $100,000 and over
Bottom Range: Under $5,000

4 1
3 1 1 1
2 2 3 2 2

Semi-Professionals and Technicians
Top Range: $ 30,000 - $34,999
Bottom Range: Under $5,000

Top Range: $ 50,000 - $54,999
Bottom Range: Under $5,000

Administrative and Senior Clerical Personnel

4 2
3 1
2 2

Page 5 of 7
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

008031

University of Calgary (certificate # 090040) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / National
Reporting Period 2015-06-23 to 2019-05-27

Bottom Range: Under $5,000

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Clerical Personnel 4 1 1
Top Range: $ 25,000 - $29,999 3 2 1 1 1 1

Top Range: Under $5,000
Bottom Range: Under $5,000

Intermediate Sales and Service Personnel

Other Sales and Service Personnel

Bottom Range: Under $5,000

Top Range: $ 20,000 - $24,999

Other Manual Workers
Top Range: Under $5,000
Bottom Range: Under $5,000

1 4 2 2 1 1
el R

Page 6 of 7 Cana dﬁ
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Employrent snd Sacial  Emplai et Dévalappement . . - gn
Drevplapment Cxnada spcial Ganads UnlverS|ty of Calgaﬂ/ (certlflcate # 090040) Form2 B

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / National
Reporting Period 2015-06-23 to 2019-05-27

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

T T e T B e T B G T T T T L T T F T

Page 7 of 7 Cana dﬁégi



Employrant snd Sacial  Emplai et Dévalappement . . - gn
Drevplapment Cxnada spcial Ganads UnlverS|ty of Calgaﬂ/ (certlflcate # 090040) Form3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National
Reporting Period 2015-06-23 to 2019-05-27

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 6313 2683 3630 98 30 68 98 39 59 1047 424 623
$ 20,000 - $24,999 1 1
$ 30,000 - $34,999 7 3 4 2 2
$ 35,000 - $37,499 1 1 1 1
$ 37,500 - $39,999 1 1
$ 40,000 - $44,999 6 2 4 1 1
$ 45,000 - $49,999 13 3 10 1 1 2 2
$ 50,000 - $59,999 27 8 19 6 2 4
$ 60,000 - $69,999 14 2 12 3 1 2
$ 70,000 - $84,999 10 4 6 2 2
$ 85,000 - $99,999 15 7 8
$100,000 and over

102 68 34 3 1 2 6 4 2
[ i Nambor o Empoysss | esio] T A Sl TRl e el e e e e

Page 1 of 2 Canadéﬁti
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Esnplai st Dlvalappement
apcial Ganash

Erngleyresnt snd Soeiad
Deyslapment Cxnads

University of Calgary (certificate # 090040)

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY

Part-Time / National
Reporting Period 2015-06-23 to 2019-05-27

Form 3 B

008034

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $5,000 414 83 331 5 50 13 37
$ 15,000 - $17,499 1 1
$ 17,500 - $19,999 2 2 2 2
$ 20,000 - $22,499 2
$ 22,500 - $24,999 3 1 2 1 1 1
$ 25,000 - $29,999 3 3
$ 30,000 - $34,999 3 1 2 1 1
$ 35,000 - $39,999 1 1
$ 40,000 - $49,999 4 1 3 1 1

$ 50,000 and over

Page 2 of 2

4 2 2 1 1
R B R R R B R TR L

Canada




Erngleyresnt snd Soniad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Form4 A

University of Calgary (certificate # 090040)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2015-06-23 to 2019-05-27

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 27 12 15 1 1 1 1 2 1 1
Middle and Other Managers 85 44 41 1 1 1 1 8 6 2
Professionals 931 424 507 19 5 14 17 6 1 151 7 80
Semi-Professionals and Technicians 318 144 174 4 2 2 3 2 1 56 20 36
Supervisors 3 1 2
Supervisors: Crafts and Trades 2 2
Administrative and Senior Clerical 815 196 619 15 2 13 17 4 13 141 40 101
Personnel
Skilled Crafts and Trades Workers 22 21 1 1 1 1 1
Clerical Personnel 270 53 217 4 4 4 4 44 10 34
Intermediate Sales and Service 15 13 2 2 2
Personnel
Semi-Skilled Manual Workers 7 6 1
Other Sales and Service Personnel 88 51 37 14 8 6
Other Manual Workers 18

15 3 5 4 1

Page 1 of 2
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Erngleyresnt snd Soeiad
Deyslapment Cxnads

Esnplai st Dlvalappement
apcial Ganash

University of Calgary (certificate # 090040)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED

Part-Time / National

Reporting Period 2015-06-23 to 2019-05-27

Form 4 B

008036

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 1 1
Middle and Other Managers 1 1
Professionals 55 12 43 1
Semi-Professionals and Technicians 47 11 36 3
Administrative and Senior Clerical 85 17 68 2 2
Personnel
Clerical Personnel 18 18
Intermediate Sales and Service 8 6 2
Personnel
Other Sales and Service Personnel 36

20 16 6 5 1
sl e e e

Total Number of Employees Hired . 2@

Page 2 of 2
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Ernigpleyrnant ar.uﬁ il Emg‘zlfsi ‘st Ebwalappement Form5 A
Bevelopment Canads  socinl Ganade University of Calgary (certificate # 090040)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National
Reporting Period 2015-06-23 to 2019-05-27

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 8 4 4
Middle and Other Managers 83 28 55 14 6 8
Professionals 537 282 255 9 2 7 6 2 4 92 54 38
Semi-Professionals and Technicians 76 32 44 1 1 2 1 1 19 7 12
Supervisors 3 1 2 1 1
Supervisors: Crafts and Trades 2 2
Administrative and Senior Clerical 434 84 350 8 2 6 74 20 54
Personnel
Skilled Crafts and Trades Workers 1 1
Clerical Personnel 7 15 56 12 1 11
Other Sales and Service Personnel 1 2 9 2 2
Other Manual Workers 5 5 1 1
Total Number of Employees Promoted PEY] [ T T T e e e ey
Total Number of Promotions | w1n] @ 477 g6l vl @200 20 @0 of @ ot @0 s] @ 2] @ 2% @0 s @ 142

Page 1 of 3 Canadéﬁti

008037



008038

Ernigpleyrnant a[lﬁ il Emg‘zlfsi ‘st Ebwalappement Form5 B
Bevelopment Canads  socinl Ganade University of Calgary (certificate # 090040)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Part-Time / National
Reporting Period 2015-06-23 to 2019-05-27

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 22 3 19 3 3
Semi-Professionals and Technicians 8 8 1 1
Administrative and Senior Clerical 21 4 17 2 1 1
Personnel
Clerical Personnel 3 3
Other Manual Workers 1 1 1 1

Total Numberof EmployeesPromoted |~ 85] 8] 4 2 o ¢ =~ 2 F @} 1 6 4 S
Total Number of Promotions | s @ o & ¢ 0o 0 @0 @ °F 000V & @ @08

Page 2 of 3 Canadéﬁti
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Erngleyresnt snd Soeiad Emg‘zlfsi st Ddwalappement
Dewslopmant Canads  aacial Canads University of Calgary (certificate # 090040)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Temporary / National
Reporting Period 2015-06-23 to 2019-05-27

Form5 C

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Semi-Professionals and Technicians 1 1 1 1
Administrative and Senior Clerical 2 2
Personnel
Other Sales and Service Personnel 1 1 1 1

Total Numbor of EmployeesPromoted | = 4 2 20 @ 28 @ | =+ = | = 1 @ F @001 @02 @ 2 @@
Total Number of Promotions . ¢4 @ 4 4 000 ¢ v v v 0V @ 2 0 e 0000

Page 3 of 3 Canadéﬁti



Employrant snd Sacial  Emplai et Dévalappement Form 6 A
Development Canads suclal Canada University of Calgary (certificate # 090040)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2015-06-23 to 2019-05-27

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 1 4 7 1 1
Middle and Other Managers 144 69 75 3 2 1 19 14 5
Professionals 650 303 347 4 3 1 13 6 7 97 57 40
Semi-Professionals and Technicians 284 124 160 1 1 4 2 2 46 20 26
Supervisors 1 4 7 1 1 1 1
Supervisors: Crafts and Trades 2 2 1 1
Administrative and Senior Clerical 732 183 549 7 2 5 11 3 8 117 32 85
Personnel
Skilled Crafts and Trades Workers 12 12
Clerical Personnel 275 59 216 4 4 9 9 40 11 29
Intermediate Sales and Service 14 1" 3 1 1
Personnel
Semi-Skilled Manual Workers 6 6
Other Sales and Service Personnel 103 61 42 1 1 1 1 40 23 17
Other Manual Workers

Page 1 of 3 Cana o
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Employrent snd Sacial  Emplai et Dévalappement Form6 B
Development Canada suclal Canada University of Calgary (certificate # 090040)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / National
Reporting Period 2015-06-23 to 2019-05-27

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 2 2
Middle and Other Managers 2 1 1
Professionals 90 24 66 2 1 1 14 4 10
Semi-Professionals and Technicians 68 17 51 10 1 9
Administrative and Senior Clerical 92 14 78 2 2 6 6
Personnel
Clerical Personnel 35 3 32 4 1 3
Intermediate Sales and Service 9 7 2
Personnel
Other Sales and Service Personnel 30 17 13 5 2 3
Other Manual Workers

Page 2 of 3 Cana o
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Employrent snd Sacial  Emplai et Dévalappement Form6 C
Development Canada suclal Canada University of Calgary (certificate # 090040)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Temporary / National
Reporting Period 2015-06-23 to 2019-05-27

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 8 3 5
Professionals 89 23 66 1 1 2 2 6 3 3
Semi-Professionals and Technicians 57 14 43 2 1 1 6 1 5
Supervisors 1 1
Administrative and Senior Clerical 119 37 82 2 2 2 2
Personnel
Skilled Crafts and Trades Workers 1 1
Clerical Personnel 55 19 36 3 3 4 1 3
Intermediate Sales and Service 13 8 5 1 1
Personnel
Other Sales and Service Personnel 68 45 23 7 6 1
Other Manual Workers
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Workforce Analysis - Detailed Report

Date: 2019-05-27

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 65 39 60.0 % 27.6 % 18 21 National
02 : Middle and Other Managers National 284 163 57.4 % 39.4 % 112 51 National
03 : Professionals 2845 1301 457% 464 % 1320 %///////%
1111 : Financial auditors and accountants National 83 57 68.7 % 56.0 % 46 11 National
1121 : Human resources professionals National 25 20 80.0 % 73.2% 18 2 National
1122 : Professional occupations in business management consulting National 38 30 78.9 % 42.7 % 16 14 National
1123 : Professional occupations in advertising, marketing and public relations National 103 88 85.4 % 66.6 % 69 19 National
2111 : Physicists and astronomers National 12 6 50.0 % 18.2% 2 4 National
2112 : Chemists National 15 8 53.3 % 41.9 % 6 2 National
2113 : Geoscientists and oceanographers National 15 4 26.7 % 24.0 % 4 0 National
2121 : Biologists and related scientists National 66 43 65.2 % 52.8 % 35 8 National
2133 : Electrical and electronics engineers National 1 1 100.0 % 10.7 % 0 1 National
2145 : Petroleum engineers National 1 1 100.0 % 16.8 % 0 1 National
2148 : Other professional engineers, n.e.c. National 42 10 23.8 % 19.9 % 8 2 National
2151 : Architects National 1 1 100.0 % 324 % 0 1 National
2161 : Mathematicians, statisticians and actuaries National 18 1 61.1% 45.4 % 8 3 National
2171 : Information systems analysts and consultants National 140 36  257% 277 % 39 ////////////% National
2172 : Database analysts and data administrators National 13 12 92.3 % 33.0% 4 8 National
2173 : Software engineers and designers National 13 7 53.8 % 16.0 % 2 5 National
2174 : Computer programmers and interactive media developers National 13 3 231 % 16.6 % 2 1 National
2175 : Web designers and developers National 16 6 37.5% 30.8 % 5 1 National
3011 : Nursing co-ordinators and supervisors National 1 1 100.0% 90.6 % 1 0 National
3012 : Registered nurses and registered psychiatric nurses National 27 27  100.0 % 91.9 % 25 2 National
3142 : Physiotherapists National 7 2 28.6 % 75.6 % 5 y/////////////% National
Page 1 of 15
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Date: 2019-05-27

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
3144 : Other professional occupations in therapy and assessment National 6 5 83.3% 74.3 % 4 1 National
4011 : Universi f d lect National 1961 759 38.7 % 44.0 % 863 7 National
niversity professors and lecturers ationa A o \\\\\\ o ationa
4012 : Post-secondary teaching and research assistants National 39 27 69.2 % 54.3 % 21 6 National
4033 : Educational counsellors National 3 2 66.7 % 77.7 % 2 0 National
4112 : Lawyers and Quebec notaries National 10 5 50.0 % 43.9 % 4 1 National
4151 : Psychologists National 11 10 90.9 % 771 % 8 2 National
4162 E ists and ic poli h d analyst; National 8 3 37.5% 43.8 % 47 National
conomists and economic policy researchers and analysts ationa b b \\\\\\\\\\& ationa
4163 : Business development officers and marketing researchers and consultants National 7 5 71.4 % 51.3% 4 1 National
4164 : Social poli hers, Itants and ffi National 7 2 28.6 % 66.4 % 57 National
ocial policy researchers, consultants and program officers ationa b b %\\\\\\\& ationa
4165 : Health policy researchers, consultants and program officers National 84 66 78.6 % 741 % 62 4 National
4166 : Educati li hers, Itants and ffi National 4 1 25.0 % 71.8 % 37 National
ucation policy researchers, consultants and program officers ationa b b \\\\\\\\\& ationa
4169 : Other professional occupations in social science, n.e.c. National 3 2 66.7 % 58.7 % 2 0 National
5111 : Librari National 43 33 76.7 % 814 % 357 National
ibrarians ationa b b \\\\\\\\\\N ationa
5112 : Conservators and curators National 2 2 100.0 % 70.3 % 1 1 National
5113 : Archivists National 5 3 60.0 % 68.9 % 3 0 National
5122 : Editors National 2 2 100.0 % 62.8 % 1 1 National
04 : Semi-Professionals and Technici 818 451 55.1 % 67.9 % 555 7
emi-Professionals and Technicians b b %\\\ 04
2211 : Chemical technologist d technici Albert 28 5 17.9 % 45.6 % 13 7 Albert:
emical technologists and technicians erta b b \\\\\\\\\\& erta
2212 : Geological and mineral technologists and technicians Alberta 6 4 66.7 % 29.9 % 2 2 Alberta
2221 : Biological technologists and technicians Alberta 60 40 66.7 % 49.8 % 30 10 Alberta
2232 : Mechanical i ing technologist: d technici Albert; 6 0 0.0 % 9.0 % 17 Albert:
echanical engineering technologists and technicians erta b b \\\\\\\\\\& erta
2241 : Electrical and electronics engineering technologists and technicians Alberta 1" 0 0.0 % 12.3 % 17 Alberta
gineering technolog : ‘ L
2255 : Technical tions i ti d meteorol Albert 3 0 0.0 % 32.9% 17 Albert:
echnical occupations in geomatics and meteorology erta b b \\\\\\\\\\& erta
2281 : Computer network technicians Alberta 2 0 0.0 % 21.4 % 0 0 Alberta
Page 2 of 15 - ied
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Date: 2019-05-27

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2282 : User support technicians Alberta 141 42 29.8 % 23.8 % 34 8 Alberta
3211 : Medical laboratory technologists Alberta 264 159 60.2 % 84.3 % 223 %//////% Alberta
3212 : Medical laboratory technicians and pathologists' assistants Alberta 113 80 708% 88.7% 100 %/////% Alberta
3213 : Animal health technologists and veterinary technicians Alberta 67 45  672%  928% 62 %///////% Alberta
3215 : Medical radiation technologists Alberta 3 2 66.7 % 81.3 % 2 0 Alberta
3219 : Other medical technologists and technicians (except dental health) Alberta 7 5 71.4 % 82.5% 6 %///////////% Alberta
3233 : Licensed practical nurses Alberta 8 8 100.0 % 92.1 % 7 1 Alberta
5211 : Library and public archive technicians Alberta 53 44  83.0%  934% 50 %/////////// Alberta
i
5241 : Graphic designers and illustrators Alberta 5 2  400% 56.8% 3 %////////% Alberta
5252 : Coaches Alberta 26 12 46.2 % 46.9 % 12 0  Alberta
5254 : Program leaders and instructors in recreation, sport and fitness Alberta 15 3 200% 625% 9 %///////////% Alberta
05 : Supervisors 12 11 91.7 % 53.8 % 6 5
Employment Equity Occupational Group Calgary 12 1 91.7 % 53.8 % 6 5 Calgary
06 : Supervisors: Crafts and Trades 8 1 125 % 12.0 % 1 0
7205_) : Contractors and supervisors, other construction trades, installers, repairers and Alberta 6 1 16.7 % 8.6 % 1 0 Alberta
servicers
7301 : Contractors and supervisors, mechanic trades Alberta 1 0 0.0% 5.3 % 0 0 Alberta
8252 : Agricultural service contractors, farm supervisors and specialized livestock  workers Alberta 1 0 0.0 % 39.0% 0 0 Alberta
07 : Administrative and Senior Clerical Personnel 1754 1380 78.7 % 81.2% 1424 %//////%
Employment Equity Occupational Group Calgary 1754 1380 78.7 % 81.2% 1424 %///////% Calgary
08 : Skilled Sales and Service Personnel 1 1 100.0 % 25.7 % 0 1
6321 : Chefs Alberta 1 1 100.0% 25.7 % 0 1 Alberta
09 : Skilled Crafts and Trades Workers 68 1 15% 59 % 4 %///////////%
7241 : Electricians (except industrial and power system) Alberta 12 0 0.0 % 45 % 1 %///////////% Alberta
7251 : Plumbers Alberta 15 1 6.7 % 27 % 0 1 Alberta
Page 3 of 15
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Date: 2019-05-27
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
7271 : Carpenters Alberta 2 0 0.0 % 34 % 0 0 Alberta
7283 : Tilesetters Alberta 1 0 0.0 % 10.2 % 0 0 Alberta
7294 : Painters and decorators (except interior decorators) Alberta 2 0 0.0 % 212 % 0 0 Alberta
7311 : Construction millwrights and industrial mechanics Alberta 3 0 0.0 % 1.9 % 0 0 Alberta
7313 : Heating, refrigeration and air conditioning mechanics Alberta 5 0 0.0 % 19 % 0 0 Alberta
7321 : Automotive service technicians, truck and bus mechanics and mechanical repairers Alberta 3 0 0.0 % 2.6 % 0 0 Alberta
7384 : Other trades and related occupations, n.e.c. Alberta 14 0 0.0 % 11.6 % 2 %///////////% Alberta
9241 : Power engineers and power systems operators Alberta 1 0 0.0 % 56 % 1 %///////////% Alberta
10 : Clerical Personnel 603 505 83.7 % 70.7 % 426 79
Employment Equity Occupational Group Calgary 603 505 83.7 % 70.7 % 426 79 Calgary
11 : Intermediate Sales and Service Personnel 58 17 293% 67.8% 39 ///////%
Employment Equity Occupational Group Calgary 58 17 293% 67.8% 39 %///////% Calgary
12 : Semi-Skilled Manual Workers 14 1 71% 144 % 2 %/////////%
Employment Equity Occupational Group Calgary 14 1 71 % 14.4 % 2 %///////////% Calgary

13 : Other Sales and Service Personnel 322 181 56.2 % 56.5 % 182 %//////////%
Employment Equity Occupational Group Calgary 322 181 562%  56.5% 182 %///////////% Calgary

14 : Other Manual Workers 95 22 232 % 17.6 % 17 5

Employment Equity Occupational Group Calgary 95 22 23.2% 17.6 % 17 5 Calgary

Total 6947 4074  586%  59.1% 4106 %//////%

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data
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Workforce Analysis - Detailed Report
Date: 2019-05-27

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 65 2 3.1% 32% 2 0 National
02 : Middle and Other Managers National 284 4 1.4 % 27 % 8 %///////////% National
03 : Professionals 2845 34 12% 16 % 46 ////////%

1111 : Financial auditors and accountants National 83 1 1.2% 14 % 1 0 National
1121 : Human resources professionals National 25 1 4.0 % 31 % 1 0 National
1122 : Professional occupations in business management consulting National 38 0 0.0 % 1.6 % 1 %///////////% National
1123 : Professional occupations in advertising, marketing and public relations National 103 2 1.9 % 21 % 2 0 National
2111 : Physicists and astronomers National 12 0 0.0 % 0.5 % 0 0 National
2112 : Chemists National 15 0 0.0 % 0.7 % 0 0 National
2113 : Geoscientists and oceanographers National 15 0 0.0 % 20 % 0 0 National
2121 : Biologists and related scientists National 66 0 0.0 % 1.8 % 1 %///////////% National
2133 : Electrical and electronics engineers National 1 0 0.0 % 1.0 % 0 0 National
2145 : Petroleum engineers National 1 0 0.0 % 14 % 0 0 National
2148 : Other professional engineers, n.e.c. National 42 0 0.0 % 21% 1 %///////////% National
2151 : Architects National 1 0 0.0 % 0.7 % 0 0 National
2161 : Mathematicians, statisticians and actuaries National 18 0 0.0% 1.0 % 0 0 National
2171 : Information systems analysts and consultants National 140 1 0.7 % 1.3 % 2 %////////% National
2172 : Database analysts and data administrators National 13 0 0.0 % 15% 0 0 National
2173 : Software engineers and designers National 13 0 0.0 % 0.6 % 0 0 National
2174 : Computer programmers and interactive media developers National 13 0 0.0 % 1.1 % 0 0 National
2175 : Web designers and developers National 16 0 0.0 % 16 % 0 0 National
3011 : Nursing co-ordinators and supervisors National 1 0 0.0 % 3.1% 0 0 National
3012 : Registered nurses and registered psychiatric nurses National 27 1 3.7 % 3.0 % 1 0 National
3142 : Physiotherapists National 7 0 0.0 % 1.3 % 0 0 National
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Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
3144 : Other professional occupations in therapy and assessment National 6 0 0.0 % 25% 0 0 National
4011 : University professors and lecturers National 1961 26 13% 1.4 % 27 %///////////% National
4012 : Post-secondary teaching and research assistants National 39 0 0.0 % 1.8 % 1 %///////////% National
4033 : Educational counsellors National 3 0 0.0 % 6.7 % 0 0 National
4112 : Lawyers and Quebec notaries National 10 0 0.0 % 19 % 0 0 National
4151 : Psychologists National 11 0 0.0 % 16 % 0 0 National
4162 : Economists and economic policy researchers and analysts National 8 0 0.0 % 1.8 % 0 0 National
4163 : Business development officers and marketing researchers and consultants National 7 0 0.0 % 20 % 0 0 National
4164 : Social policy researchers, consultants and program officers National 7 0 0.0 % 6.3 % 0 0 National
4165 : Health policy researchers, consultants and program officers National 84 1 12 % 39% 3 ////////////% National
4166 : Education policy researchers, consultants and program officers National 4 1 25.0 % 53 % 0 1 National
4169 : Other professional occupations in social science, n.e.c. National 3 0 0.0 % 6.3 % 0 0 National
5111 : Librarians National 43 0 0.0 % 24 % 1 %/////////% National
5112 : Conservators and curators National 2 0 0.0 % 41 % 0 0 National
5113 : Archivists National 5 0 0.0 % 41 % 0 0 National
5122 : Editors National 2 0 0.0 % 15% 0 0 National
04 : Semi-Professionals and Technicians 818 8 1.0 % 29% 24 %////%
2211 : Chemical technologists and technicians Alberta 28 0 0.0 % 2.8 % 1 %///////////% Alberta
2212 : Geological and mineral technologists and technicians Alberta 6 0 0.0 % 29 % 0 0 Alberta
2221 : Biological technologists and technicians Alberta 60 0 0.0 % 42 % 3 %///////////% Alberta
2232 : Mechanical engineering technologists and technicians Alberta 6 0 0.0 % 1.3 % 0 0 Alberta
2241 : Electrical and electronics engineering technologists and technicians Alberta 1" 0 0.0 % 26 % 0 0 Alberta
2255 : Technical occupations in geomatics and meteorology Alberta 3 0 0.0 % 3.0 % 0 0 Alberta
2281 : Computer network technicians Alberta 2 0 0.0 % 24 % 0 0 Alberta
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Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2282 : User support technicians Alberta 141 1 0.7 % 2.3 % 37 Alberta
P ‘ ¢ ez
3211 : Medical laboratory technologists Alberta 264 2 0.8 % 2.0 % 57 Alberta
 technolog : ¢ L
3212 : Medical laboratory technicians and pathologists' assistants Alberta 113 3 2.7 % 26 % 3 0 Alberta
3213 : Animal health technologists and veterinary technicians Alberta 67 2 3.0 % 4.4 % 37 Alberta
0 v ¢ ‘ L
3215 : Medical radiation technologists Alberta 3 0 0.0 % 2.7 % 0 0 Alberta
3219 : Other medical technologists and technicians (except dental health) Alberta 7 0 0.0 % 25% 0 0 Alberta
3233 : Licensed practical nurses Alberta 8 0 0.0 % 4.3 % 0 0 Alberta
5211 : Library and public archive technicians Alberta 53 0 0.0 % 6.6 % 37 Alberta
vandp ¢ ‘ =
5241 : Graphic designers and illustrators Alberta 5 0 0.0 % 28 % 0 0 Alberta
5252 : Coaches Alberta 26 0 0.0 % 16 % 0 0  Alberta
5254 : Program leaders and instructors in recreation, sport and fitness Alberta 15 0 0.0 % 4.8 % 17 Alberta
0 P ‘ ‘ L
05 : Supervisors 12 1 8.3 % 3.1% 0 1
Employment Equity Occupational Group Calgary 12 1 8.3 % 31 % 0 1 Calgary
06 : Supervisors: Crafts and Trades 8 0 0.0 % 4.8 % 0 0
7205 : Contractors and supervisors, other construction trades, installers, repairers and Alberta 6 0 0.0% 52 % 0 0 Alberta
servicers
7301 : Contractors and supervisors, mechanic trades Alberta 1 0 0.0% 4.7 % 0 0 Alberta
8252 : Agricultural service contractors, farm supervisors and specialized livestock workers Alberta 1 0 0.0 % 28 % 0 0 Alberta
07 : Administrative and Senior Clerical Personnel 1754 34 1.9 % 2.9 % 51 7
Employment Equity Occupational Grou Calga 1754 34 1.9 % 2.9 % 51 7 Calgar
ploy quity p p gary o o /////// v gary
08 : Skilled Sales and Service Personnel 1 1 100.0 % 4.6 % 0 1
6321 : Chefs Alberta 1 1 100.0 % 4.6 % 0 1 Alberta
09 : Skilled Crafts and Trades Workers 68 5 7.4 % 54 % 4 1
7241 : Electricians (except industrial and power system Alberta 12 0 0.0 % 4.8 % 17 Alberta
(excep power system) ‘ ‘ L
7251 : Plumbers Alberta 15 2 13.3% 6.2 % 1 1 Alberta
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Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
7271 : Carpenters Alberta 2 0 0.0 % 8.8 % 0 0 Alberta
7283 : Tilesetters Alberta 1 0 0.0 % 32% 0 0 Alberta
7294 : Painters and decorators (except interior decorators) Alberta 2 0 0.0 % 52 % 0 0 Alberta
7311 : Construction millwrights and industrial mechanics Alberta 3 1 33.3% 6.3 % 0 1 Alberta
7313 : Heating, refrigeration and air conditioning mechanics Alberta 5 0 0.0 % 5.0 % 0 0 Alberta
7321 : Automotive service technicians, truck and bus mechanics and mechanical repairers Alberta 3 0 0.0% 52 % 0 0 Alberta
7384 : Other trades and related occupations, n.e.c. Alberta 14 2 14.3 % 4.8 % 1 1 Alberta
9241 : Power engineers and power systems operators Alberta 11 0 0.0 % 55 % 1 ////////////% Alberta
10 : Clerical Personnel 603 9 1.5% 31 % 19 %////%
Employment Equity Occupational Group Calgary 603 9 15% 31% 19 %//////% Calgary

11 : Intermediate Sales and Service Personnel 58 1 1.7 % 3.0% 2 %///////////%
Employment Equity Occupational Group Calgary 58 1 1.7 % 3.0% 2 %///////////% Calgary
0

12 : Semi-Skilled Manual Workers 14 0 0.0 % 3.0 %

0

Employment Equity Occupational Group Calgary 14 0 0.0 % 3.0 % 0 0 Calgary

13 : Other Sales and Service Personnel 322 4 12% 31 % 10 %///////////%

Employment Equity Occupational Group Calgary 322 4 12% 31% 10 %///////////% Calgary
14 : Other Manual Workers 95 2 21 % 5.0 % 5 %////////%
Employment Equity Occupational Group Calgary 95 2 21 % 50 % 5 %///////////% Calgary

Total 6947 105 1.5% 24% 171 %///////%

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data
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Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 65 3 46% 11.5% 7 %////////% National
02 : Middle and Other Managers National 284 33 11.6 % 17.6 % 50 %///////% National
03 : Professionals 2845 432 152% 228 % 649 %///////%

1111 : Financial auditors and accountants National 83 34 41.0 % 32.3% 27 7 National
1121 : Human resources professionals National 25 3 12.0% 16.7 % 4 %/////////% National
1122 : Professional occupations in business management consulting National 38 17 44.7 % 26.4 % 10 7 National
1123 : Professional occupations in advertising, marketing and public relations National 103 10 97%  188% 19 %///////////% National
2111 : Physicists and astronomers National 12 2 16.7 % 20.7 % 2 0 National
2112 : Chemists National 15 3 200% 441% 7 %////////% National
2113 : Geoscientists and oceanographers National 15 3 20.0 % 13.3 % 2 1 National
2121 : Biologists and related scientists National 66 17 25.8 % 20.7 % 14 3 National
2133 : Electrical and electronics engineers National 1 0 0.0 % 39.6 % 0 0 National
2145 : Petroleum engineers National 1 0 0.0 % 33.7 % 0 0 National
2148 : Other professional engineers, n.e.c. National 42 9 21.4 % 27.2 % 11 %///////////% National
2151 : Architects National 1 0 0.0 % 26.4 % 0 0 National
2161 : Mathematicians, statisticians and actuaries National 18 6 33.3% 32.9 % 6 0 National
2171 : Information systems analysts and consultants National 140 48  343%  38.6% 54 %////////% National
2172 : Database analysts and data administrators National 13 4 30.8 % 35.5% 5 %///////////% National
2173 : Software engineers and designers National 13 1 77% 467 % 6 %///////////% National
2174 : Computer programmers and interactive media developers National 13 3 281%  342% 4 %///////////% National
2175 : Web designers and developers National 16 3 188% 275% 4 %/////////% National
3011 : Nursing co-ordinators and supervisors National 1 0 0.0 % 14.7 % 0 0 National
3012 : Registered nurses and registered psychiatric nurses National 27 1 37% 211% 6 %///////////% National
3142 : Physiotherapists National 7 1 143 % 19.3 % 1 0 National
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Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
3144 : Other professional occupations in therapy and assessment National 6 1 16.7 % 125 % 1 0 National
4011 : University professors and lecturers National 1961 229 1.7 % 21.1% 414 /////% National
4012 : Post-secondary teaching and research assistants National 39 4 103% 362% 14 //////% National
4033 : Educational counsellors National 3 1 33.3% 16.2 % 0 National
4112 : Lawyers and Quebec notaries National 10 1 10.0 % 14.2 % 1 0 National
4151 : Psychologists National 11 3 27.3% 10.6 % 1 2 National
4162 : Economists and economic policy researchers and analysts National 8 2 25.0 % 30.4 % 2 0 National
4163 : Business development officers and marketing researchers and consultants National 7 2 28.6 % 25.7 % 2 0 National
4164 : Social policy researchers, consultants and program officers National 7 1 143% 21.6% 2 ///////% National
4165 : Health policy researchers, consultants and program officers National 84 18 214 % 24.5% 21 ///////% National
4166 : Education policy researchers, consultants and program officers National 4 1 25.0 % 16.1 % 1 National
4169 : Other professional occupations in social science, n.e.c. National 3 0 0.0 % 10.9 % 0 0 National
5111 : Librarians National 43 3 70%  11.4% 5 %////////% National
5112 : Conservators and curators National 2 0 0.0 % 71 % 0 0 National
5113 : Archivists National 5 0 0.0 % 7.5 % 0 0 National
5122 : Editors National 2 1 50.0 % 13.3 % 0 1 National
04 : Semi-Professionals and Technicians 818 149 182%  23.1% 189 ///////%
2211 : Chemical technologists and technicians Alberta 28 4 143 % 36.2 % 10 ///////% Alberta
2212 : Geological and mineral technologists and technicians Alberta 6 1 16.7%  252% 2 ///////% Alberta
2221 : Biological technologists and technicians Alberta 60 12 20.0 % 17.4 % 10 Alberta
2232 : Mechanical engineering technologists and technicians Alberta 6 0 00% 246% 1 ///////% Alberta
2241 : Electrical and electronics engineering technologists and technicians Alberta 11 1 9.1% 27.1% 3 ///////% Alberta
2255 : Technical occupations in geomatics and meteorology Alberta 3 0 00% 229% 1 ///////% Alberta
2281 : Computer network technicians Alberta 2 0 00% 31.4% 1 ///////% Alberta

2019-05-27
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Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2282 : User support technicians Alberta 141 29 20.6 % 29.7 % 42 %////% Alberta
3211 : Medical laboratory technologists Alberta 264 54 20.5% 22.4 % 59 %///////////% Alberta
3212 : Medical laboratory technicians and pathologists' assistants Alberta 113 24 212%  36.0% 41 %///////% Alberta
3213 : Animal health technologists and veterinary technicians Alberta 67 9 13.4 % 6.3 % 4 5 Alberta
3215 : Medical radiation technologists Alberta 3 0 0.0 % 10.7 % 0 0 Alberta
3219 : Other medical technologists and technicians (except dental health) Alberta 7 2 28.6 % 36.7 % 3 %///////////% Alberta
3233 : Licensed practical nurses Alberta 8 0 00% 374% 3 %///////////% Alberta
5211 : Library and public archive technicians Alberta 53 1 20.8 % 7.3 % 4 7 Alberta
5241 : Graphic designers and illustrators Alberta 5 1 20.0 % 20.2 % 1 0 Alberta
5252 : Coaches Alberta 26 0 0.0 % 9.4 % 2 %///////////% Alberta
5254 : Program leaders and instructors in recreation, sport and fitness Alberta 15 1 67% 135% 2 %///////////% Alberta
05 : Supervisors 12 3 250% 367% 4 %///////////%
Employment Equity Occupational Group Calgary 12 3 250% 36.7% 4 %/////////% Calgary
06 : Supervisors: Crafts and Trades 8 0 0.0 % 12.5% 1 %///////////%
Zg?vfi) ce E:Sontractors and supervisors, other construction trades, installers, repairers and Alberta 6 0 0.0% 14.2 % 1 %///////////% Alberta
7301 : Contractors and supervisors, mechanic trades Alberta 1 0 0.0 % 7.8 % 0 0  Alberta
8252 : Agricultural service contractors, farm supervisors and specialized livestock  workers Alberta 1 0 0.0 % 7.3 % 0 0 Alberta
07 : Administrative and Senior Clerical Personnel 1754 282 16.1 % 20.6 % 361 %///////%
Employment Equity Occupational Group Calgary 1754 282  161%  20.6% 361 %///////% Calgary
08 : Skilled Sales and Service Personnel 1 0 0.0 % 471 % 0 0
6321 : Chefs Alberta 1 0 0.0 % 471 % 0 0 Alberta
09 : Skilled Crafts and Trades Workers 68 4 59 % 10.5% 7 %///////////%
7241 : Electricians (except industrial and power system) Alberta 12 0 0.0 % 11.4 % 1 %///////////% Alberta
7251 : Plumbers Alberta 15 1 6.7 % 8.5 % 1 0 Alberta

2019-05-27
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Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #

7271 : Carpenters Alberta 2 0 0.0 % 11.6 % 0 0 Alberta

7283 : Tilesetters Alberta 1 0 0.0 % 19.2 % 0 0 Alberta

7294 : Painters and decorators (except interior decorators Alberta 2 0 0.0 % 25.0 % 17 Alberta
e > o e

7311 : Construction millwrights and industrial mechanics Alberta 3 1 33.3% 9.1 % 0 1 Alberta

Alberta

7313 : Heating, refrigeration and air conditioning mechanics Alberta 5 0 00% 115% 1 %//////////
7321 : Automotive service technicians, truck and bus mechanics and mechanical repairers Alberta 3 0 0.0 % 16.9 % 1 %/////////% Alberta
i
1

7384 : Other trades and related occupations, n.e.c. Alberta 14 1 71% 6.8 % 0 Alberta

9241 : Power engineers and power systems operators Alberta 11 1 9.1 % 11.3 % 1 0 Alberta

10 : Clerical Personnel 603 103 17.1%  30.6% 185 %////%

Employment Equity Occupational Group Calgary 603 103 171%  306% 185 %///////% Calgary
11 : Intermediate Sales and Service Personnel 58 7 121% 377 % 22 %///////%
Employment Equity Occupational Group Calgary 58 7 121% 377% 22 %///////% Calgary
12 : Semi-Skilled Manual Workers 14 0 00%  40.1% 6 %/////////%
Employment Equity Occupational Group Calgary 14 0 00%  401% 6 %///////////% Calgary
13 : Other Sales and Service Personnel 322 97  301% 512% 165 %///////%
Employment Equity Occupational Group Calgary 322 97 301% 512% 165 %///////% Calgary
14 : Other Manual Workers 95 13 137% 312% 30 %////%
Employment Equity Occupational Group Calgary 95 13 13.7%  312% 30 %///////% Calgary

Total 6947 1126 162%  241% 1676 %/////%

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data
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008055

Workforce Analysis - Detailed Report
Date: 2019-05-27

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap  Recruitment Area
# # % % # #

01/02 : Managers National 349 4 11% 5.0 % 17 %////% National
03 : Professionals National 2845 44 15% 89 % 253 %///////% National
04 : Semi-Professionals and Technicians National 818 9 1.1% 76 % 62 %///////% National
05 : Supervisors National 12 1 83% 275% 3 %///////////% National
06 : Supervisors: Crafts and Trades National 8 0 0.0 % 10.1% 1 %/////////% National
07 : Administrative and Senior Clerical Personnel National 1754 31 18%  10.0% 175 %///////% National
08 : Skilled Sales and Service Personnel National 1 0 0.0 % 8.0 % 0 0 National
09 : Skilled Crafts and Trades Workers National 68 0 0.0 % 7.8 % 5 %///////////% National
10 : Clerical Personnel National 603 13 22% 9.3 % 56 %////% National
11 : Intermediate Sales and Service Personnel National 58 1 17%  10.8% 6 %///////////% National
12 : Semi-Skilled Manual Workers National 14 1 71%  103% 1 0  National
13 : Other Sales and Service Personnel National 322 1 03% 107% 34 %///////% National
14 ; Other Manual Workers National 95 2 21 % 6.8 % 6 %/////////% National
Total 6947 107 15% 9.0%

Total may not equal sum of components due to rounding.

Sources: 2017 Canadian Survey on Disability and employer's internal data

2019-05-27
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Workplace Equity Information Management System - University of Calgary
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Workforce Analysis - Detailed Report
Date: 2019-05-27

Reasons for selecting a different analysis scope, recruitment area or recruitment location:

Analysis at the NOC level for EEOG 01, 02, 05, 07, 10, 11, 12, 13 and 14 is preferred to assist with the organizations
internal workforce data.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

14 : Other Manual Workers EEOG CMA

Page 14 of 15
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Workplace Equity Information Management System - University of Calgary

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:

06
07
08
09

1"
12

2019-05-27

Professionals
Semi-Professionals and Technicians
Supervisors

: Supervisors: Crafts and Trades

: Administrative and Senior Clerical Personnel
: Skilled Sales and Service Personnel

: Skilled Crafts and Trades Workers

10 :

Clerical Personnel

: Intermediate Sales and Service Personnel
: Semi-Skilled Manual Workers

13:
14 :

Other Sales and Service Personnel
Other Manual Workers

Workforce Analysis - Detailed Report
Date: 2019-05-27

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
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Workplace Equity Information Management System - University of Calgary

Workforce Analysis - Summary Report

Date: 2019-05-27

Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 65 39 600% 276% 18 21
02 : Middle and Other Managers 284 163 57.4% 394 % 112 51
03 : Professionals 2845 1301 457% 464 % 1320 %////%
04 : Semi-Professionals and Technicians 818 451 551%  67.9% 555 %///////%
05 : Supervisors 12 1 91.7%  53.8% 6 5
06 : Supervisors: Crafts and Trades 8 1 125%  120% 1 0
07 : Administrative and Senior Clerical Personnel 1754 1380 78.7%  812% 1424 %////%
08 : Skilled Sales and Service Personnel 1 1 1000% 257 % 0 1
09 : Skilled Crafts and Trades Workers 68 1 15% 59 % 4 %///////////%
10 : Clerical Personnel 603 505 837% 70.7% 426 79
11 : Intermediate Sales and Service Personnel 58 17 293%  678% 39 %////%
12 : Semi-Skilled Manual Workers 14 1 71%  14.4% 2 %///////////%
13 : Other Sales and Service Personnel 322 181 562%  56.5% 182 %////////////%
14 : Other Manual Workers 95 22 232% 17.6% 17 5
Total 6947 4074  586% 591 % 4106 %///////%
Total may not equal sum of components due to rounding.
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Workplace Equity Information Management System - University of Calgary

Workforce Analysis - Summary Report

Date: 2019-05-27

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 65 2 31 % 32 % 2 0
02 : Middle and Other Managers 284 4 14 % 27 % 8 %///////////%
03 : Professionals 2845 34 12% 16 % 46 %///////%
04 : Semi-Professionals and Technicians 818 8 1.0 % 2.9 % 24 %////%
05 : Supervisors 12 1 8.3 % 31 % 0 1
06 : Supervisors: Crafts and Trades 8 0 0.0 % 4.8 % 0 0
07 : Administrative and Senior Clerical Personnel 1754 34 19 % 29% 51 %//////%
08 : Skilled Sales and Service Personnel 1 1 100.0% 46 % 0 1
09 : Skilled Crafts and Trades Workers 68 5 74 % 54 % 4 1
10 : Clerical Personnel 603 9 1.5% 31 % 19 %///////%
11 : Intermediate Sales and Service Personnel 58 1 1.7 % 3.0 % 2 %///////////%
12 : Semi-Skilled Manual Workers 14 0 0.0 % 3.0 % 0 0
13 : Other Sales and Service Personnel 322 4 12% 31 % 10 %///////////%
14 : Other Manual Workers 95 2 21% 5.0 % 5 %///////////%
Total 6947 105 1.5 % 2.4% 171 %///////%
Total may not equal sum of components due to rounding.
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Workplace Equity Information Management System - University of Calgary

008060

Workforce Analysis - Summary Report
Date: 2019-05-27

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 65 3 46% 115% 7 %///////////%
02 : Middle and Other Managers 284 33 116% 176% 50 %///////%
03 : Professionals 2845 432 152%  22.8% 649 W
04 : Semi-Professionals and Technicians 818 149 182%  231% 189 %////%
05 : Supervisors 12 3 250% 367% 4 %///////////%
06 : Supervisors: Crafts and Trades 8 0 00% 125% 1 %///////////%
07 : Administrative and Senior Clerical Personnel 1754 282 16.1%  20.6% 361 %///////%
08 : Skilled Sales and Service Personnel 1 0 0.0% 47.1% 0 0
09 : Skilled Crafts and Trades Workers 68 4 59%  105% 7 %///////////%
10 : Clerical Personnel 603 103 17.1% 306 % 185 %///////%
11 : Intermediate Sales and Service Personnel 58 7 121%  377% 22 %///////%
12 : Semi-Skilled Manual Workers 14 0 00%  401% 6 %////////%
13 : Other Sales and Service Personnel 322 97  301% 512% 165 %///////%
14 : Other Manual Workers 95 13 137%  312% 30 %///////%
Total 6947 1126 162%  241% 1676 W/////%
Total may not equal sum of components due to rounding.
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Workplace Equity Information Management System - University of Calgary
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Workforce Analysis - Summary Report
Date: 2019-05-27

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01/02 : Managers 349 4 11% 50% 17 %///////%
03 : Professionals 2845 44 15 % 8.9 % 253 %///////%
04 : Semi-Professionals and Technicians 818 9 11% 76 % 62 ////////%
05 : Supervisors 12 1 83% 275% 3 %////////%
06 : Supervisors: Crafts and Trades 8 0 00%  10.1% 1 ////////////%
07 : Administrative and Senior Clerical Personnel 1754 31 18%  10.0% 175 ////////%
08 : Skilled Sales and Service Personnel 1 0 00%  80% 0 0
09 : Skilled Crafts and Trades Workers 68 0 0.0 % 7.8% 5 %////////%
10 : Clerical Personnel 603 1 22%  93% sEs
11 : Intermediate Sales and Service Personnel 58 1 1.7%  108% 6 %///////////%
12 : Semi-Skilled Manual Workers 14 1 71%  103% 1 0
13 : Other Sales and Service Personnel 322 1 03% 107% 34 %////%
14 : Other Manual Workers 95 2 21%  68% g
Total 6947 107 15% 9.0% 619 %///%
Total may not equal sum of components due to rounding.
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Workforce Analysis - Summary Report
Date: 2019-05-27

Reasons for selecting a different analysis scope, recruitment area or recruitment location:

Analysis at the NOC level for EEOG 01, 02, 05, 07, 10, 11, 12, 13 and 14 is preferred to assist with the organizations
internal workforce data.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA
06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA
08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA
11 : Intermediate Sales and Service Personnel EEOG CMA
12 : Semi-Skilled Manual Workers EEOG CMA
13 : Other Sales and Service Personnel EEOG CMA
14 : Other Manual Workers EEOG CMA

Page 5 of 6
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Workforce Analysis - Summary Report
Date: 2019-05-27

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG National
Page 6 of 6
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

University of Calgary

Employment Equity Occupational Group (EEOG)

[Date: 2019-05-01]

Data from First/Previous Workforce Analysis

\2 \2 \

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce
Analysis

Data from Subsequent/Current Workforce Analysis

All Employees
Availability*
.« | & @ @2

Senior Managers 32
02 |Middle & Other Managers 154
03 |Professionals 1,230
04 [Semi-Professionals & Technicians 454
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

2011 National Household Survey

All Employees
# 7 %

39

2016 Census

Page 1 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

University of Calgary

[Date: 2019-05-01]

Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysis

\2 \2 \ \2 \ \2
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis

| wwvy 7 MM ] D

2015 23 06 2019 05 01

All Employees

Employment Equity Occupational Group (EEOG)

13 |Other Sales & Service Personnel 378
14 |Other Manual Workers 119

322

.« | &8 @ % . #« | & = @%@
Senior Managers 55 2 65 2

02 |Middle & Other Managers 280 5 284
03 |Professionals 2,662 8 2,845
04 [Semi-Professionals & Technicians 774 3 818
05 |Supervisors 26 2 12
06 |Supervisors: Crafts & Trades 9 0 8
07 |Administrative & Senior Clerical Personnel 1,439 8 1,754
08 [Skilled Sales & Service Personnel 1 0 1
09 [Skilled Crafts & Trades Workers 57 2 68
10 |[Clerical Personnel 716 0 603
11 |Intermediate Sales & Service Personnel 72 1 58
12 |Semi-Skilled Manual Workers 13 0 14

4

1

6

Total 6,601 6,947
2011 National Household Survey 2016 Census
Page 2 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

University of Calgary

[Date: 2019-05-01]

Data from First/Previous Workforce Analysis

\2 \2 \

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce
Analysis

\2 \ \2
Data from Subsequent/Current Workforce Analysis

2015 23 06

| wwvy 7 MM ] D

2019 05 01

First/Previous Workforce Analysis

Table 3: Members of Visible Minorities

Table 7: Members of Visible Minorities
Subsequent/Current Workforce Analysis

. . All Employees Members of Visible Minorities All Employees Members of Visible Minorities
Employment Equity Occupational Group (EEOG) e —
.« | & 1 =% L & | & I %

Senior Managers 55 1 65 3

Middle & Other Managers 280 284 33

03 |Professionals 2,662 2,845 432
04 [Semi-Professionals & Technicians 774 818
05 [Supervisors 26 12
06 |Supervisors: Crafts & Trades 9 8
07 |Administrative & Senior Clerical Personnel 1,439 1,754
08 [Skilled Sales & Service Personnel 1 1
09 [Skilled Crafts & Trades Workers 57 68
10 |[Clerical Personnel 716 603
11 |Intermediate Sales & Service Personnel 72 58
12 |Semi-Skilled Manual Workers 13 14
13 |Other Sales & Service Personnel 378 322
14 |Other Manual Workers 119 95
Total 6,601 6,947

2011 National Household Survey 2016 Census
Page 3 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

University of Calgary

Employment Equity Occupational Group (EEOG)

[Date: 2019-05-01]

Data from First/Previous Workforce Analysis

\2 \2 \
Data from First/Previous Workforce Analysis

2015 23 06

Data from Subsequent/Current Workforce
Analysis

\2 \ \2
Data from Subsequent/Current Workforce Analysis

| wwvy 7 MM ] D

2019 05 01

All Employees
Availability*
& @ 0% @

Managers 335 1
Professionals 2,662 36

04 |[Semi-Professionals & Technicians 774 10
05 [Supervisors 26 1
06 [Supervisors: Crafts & Trades 9 1
07 |Administrative & Senior Clerical Personnel 1,439 1
08 [Skilled Sales & Service Personnel 1 0
09 [Skilled Crafts & Trades Workers 57 0
10 |[Clerical Personnel 716 4
11 |Intermediate Sales & Service Personnel 72 2
12 |Semi-Skilled Manual Workers 13 0
13 |Other Sales & Service Personnel 378 2
14 |Other Manual Workers 119 4
Total 6,601 2

2012 Canadian Survey on Disability

¢ ] 4 | 0w @0

#
349 4
2,845
818

=
=

322

g - e o e e

6,947

2017 Canadian Survey on Disability

Page 4 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
University of Calgary

[Date: 2019-05-01]

Employment Equity Occupational Group
(EEOG)

01 [Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

| YYyy | MM | Pb | | YY¥Y | MM | PD |
2,015 23 06 2019 05
Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated
) { J J J ) \ ) \ ) J J

Table 1: Women

Full-time / National | Part-time / National

Table 5: Women Table 9: Women

Full-time / National | Part-time / National Full-time / National | Part-time / National

Women al Women A Women

Emplovees Employees
Promoted et Terminated Yerminated Terminated

Employees Employees Lmployees

Promoted Promoted

Page 5 of 31 008068



Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
University of Calgary
[Date: 2019-05-01]

Start Date of Flow Data End Date of Flow Data
Yyvy MM Db | [ YWy | MM DD |
06 0

2015 23 2019 05

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated
) { J J J ) \ ) \ ) J J
Table 2: Aboriginal Peoples Table 6: Aboriginal Peoples Table 10: Aboriginal Peoples

Full-time / National | Part-time / National Full-time / National | Part-time / National Full-time / National | Part-time / National

All
Employees

Al
LEmployees

All Aboriginal All Aboriginal All Aboriginal All Aboriginal
Employees Lmployees Peoples Emplovees Employees Peoples
Promoted Promoted Promoted Promoted lerminated | Terminated | Terminated | Terminated

Employment Equity Occupational Group
(EEOG)

Aboriginal Aboriginal

01 [Senior Managers

1 0 0 0 1 0
02 [Middle & Other Managers 85 1 0 0 0 3 0
03 [Professionals 931 9 0 9 0 4 0
04 [Semi-Professionals & Technicians 318 4 0 1 0 1 0
05 |Supervisors 0 0 0 0 1 0
06 |Supervisors: Crafts & Trades 0 0 0 0 0 0
07 |Administrative & Senior Clerical Personnel 815 3 2 0 0 7 0
08 [Skilled Sales & Service Personnel 22 0 0 0 0 0 0
09 [Skilled Crafts & Trades Workers 1 0 0 0 0 0
10 [Clerical Personnel 270 4 0 0 0 4 0
11 [Intermediate Sales & Service Personnel 15 0 0 0 0 0 0
12 |Semi-Skilled Manual Workers 0 0 0 0 0 0
13 |Other Sales & Service Personnel 88 0 0 0 0 1 0
14 |Other Manual Workers 18 0 0 0 1 0 0
Total 2,601 2 1 0

Page 6 of 31 008069



Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

University of Calgary

[Date: 2019-05-01]

Employment Equity Occupational Group
(EEOG)

01 [Senior Managers
02 [Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians
05 [Supervisors

06 [Supervisors: Crafts & Trades

Data from Form 4 - Employees

\

All
Employees

Start Date of Flow Data

End Date of Flow Data

yyvy | MM | Db || vwyv | MM | DD |
23 06 2019 05 0

Table 3: Persons with Disabilities

Full-time / National

Persons with All
Disabilities

07 |Administrative & Senior Clerical Personnel 815
08 |Skilled Sales & Service Personnel 22
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel 270
11 |Intermediate Sales & Service Personnel 15
12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel 88
14 |Other Manual Workers 18
Total 2,601

Hired

y y y

Part-time / National

Persons with

Employees | Disabilities Employees

Promoted

OO0 OO B OO 1T O W ] e e
eS8 o5 th o D & o o o o O O o

Data from Form 5 - Employees

Promoted

\

All Persons with

Disabilities
Promoted

S 0 O O O ¢ O ®w o oo o O

{ {

Table 7: Persons with Disabilities

Full-time / National | Part-time / National

All Persons with
Lmplovees | Disabilities
Promoted Promoted

(= = = = e e e e s e e e

Data from Form 6 - Employees

Terminated

{ {

All Persons with
Emplovees | Disabilities
Terminated | Terminated

e = = e = e L e = T = =

Table 11: Persons with Disabilities

Full-time / National | Part-time / National

Employees
Terminated | Terminated

\

Persons with

= = = = e el el - e e ) - -
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
University of Calgary
[Date: 2019-05-01]

Start Date of Flow Data End Date of Flow Data
Yyvy MM Db | [ YWy | MM DD |
06 0

2015 23 2019 05

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated
) { J J J ) \ ) \ ) J J

Table 4: Members of Visible Minorities | | Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

Full-time / National | Part-time / National Full-time / National | Part-time / National Full-time / National | Part-time / National

Members of Members of Members of Members of Members of Members of
Visible Visible Al Visible Al M &

Employees Lmployees Visible Emplovees e Employees Yisibie
Minorities Minorities Prioted Piomoted Minorities Minorities Minorities

Promoted Terminated Terminated Termnated Terminated

All
Employees

Al
LEmployees

Employment Equity Occupational Group
(EEOG)

01

Senior Managers

0 0 0
02 |[Middle & Other Managers 85 0 0 0
03 |Professionals 931 5 3 4
04 [Semi-Professionals & Technicians 318 4 1 0
05 |Supervisors 0 0 0
06 |Supervisors: Crafts & Trades 0 0 0
07 |Administrative & Senior Clerical Personnel 815 6 2 6
08 |Skilled Sales & Service Personnel 22 0 0 0
09 [Skilled Crafts & Trades Workers 0 0 0
10 [Clerical Personnel 270 3 0 4
11 [Intermediate Sales & Service Personnel 15 0 0 0
12 |Semi-Skilled Manual Workers 0 0 0
13 |Other Sales & Service Personnel 88 6 0 3
14 |Other Manual Workers 18 0 0 0
Total 2,601 6
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Federal Contractors Program Achievement Report

Part 3: Goals
University of Calgary
[Date: 2019-05-01]

ta for First/Previous G
Al B i.c o ioD i E P F i G P H i1t Jooi K. o ioL i oM P N PQ i P i Q i R._i§ i T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entry! C x E x 3 { Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entryi Workforce iWorkforce: O) - ((C + K+C (K- M:FC))) (€
Analysis { Analysis’ Workforce ntry Analysis ° Analysis | Analysis i F)x Q)
Analysisi
{ y J y J { { J { y J { y {
Table 1: Women

First/Previous Short-term Goals

All Employees
Turnover (Rephicenient obf gy, o

e T“*”“””‘”“’”%iim‘ilii“""""’“m
Anticipated rmmnmanmplnymy i B Projected
S T T | mmows [ TR P L R
Over 3 ( Over 3 Over 3 <
- - m

Projected
Representation in 3

Employment Equity Oceupational
Group (EEOG)

Present
Representation

Senior Managers 1]
02 [Middle & Other Managers 280 0 51 9% 9 -43 550% 36 4%
03 |Professionals 2,662 0 46.7% -13 -10 46.2% 46.3%
04 |Semi-Professionals & Tech 774 0 68.4% -75 =52 58.7% 61.6%
05 [Supervisors 26 0 67.4% -2 -2 61.5% 61.5%
06 |Supervisors: Crafts & Trades 9 0 10.0%) 0 0 11.1% 11.1%
07 |Administrative & Sr Clerical 1,439 0 85.1%) -113 -96 77.3% 78.5%
08 [Skilled Sales & Service 1 0 23.5%| 0 0 0.0% 0.0%
09 |Skilled Crafts & Trades 57 0 6.0% -3 -2 0.0% 1.8%
10 |Clerical Personnel 716 0 83.0%)| -7 -5 82.0% 82.3%
11 [Intermediate Sales & Service 72 0 47.5% -11 -3 31.9% 43.1%
12 |Semi-Skilled Manual 13 0 32.4% -4 -3 0.0% 7.7%
13 [Other Sales & Service 378 0 25.0% 92 35 49.2% 34.1%
14 [Other Manual Workers 119 0 9.2% 18 9 24.4% 16.8%
Total 6,601 0 1,090 1,200 59.6%)| -110 -1,200 57.9% 41.4%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 2: Women

Short term &na]s Comments
A % R

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 [Intermediate Sales & Service
12 |Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers
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Federal Contractors Program Achievement Report

Part 3: Goals
University of Calgary
[Date: 2019-05-01]

ta for First/Previous G
A B i..€¢.i.b i E L F L. G i MW _GPoX iod i K i L i oM i N P O i P i Q. G R ‘i8S i.o...T 5.0
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entry! C x E x 3 { Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entryi Workforce iWorkforce: O) - ((C + K+C (K- M:FC))) (€
Analysis { Analysis’ Workforce ntry Analysis ° Analysis | Analysis i F)x Q)
Analysisi
{ y y J { { y J y J { { J { y J { y {

Table 3: Aboriginal Peoples
First/Previous Short-term Goals

All Employees Aboriginal Peoples

3 Year Goals
Number: Growth (New Positions) D (enlament o) Ferminang Number
Ty Auticipated

Present
ViV oD A | weker s Over Dy YOO | s

Yeary
Over 3 Over 3 Oyer 3 <
2015-23-06 | Annunlly | Annnally Nean Annually | Annually e 2015-23-06 | Annuaily i 2015

l_--“-- m--_—“-:-nnm--_

Turnover (Rephicenient obf gy, o
Tmtﬁnm Emplovecsy

Projected
Representation in 3
Years

Employment Equity Oceupational
Group (EEOG)

Present
Representation

Senior Managers 55 0 3 3 2 1.8% 0 0 0 3.2% 0 0 3.6% 3.6%

02 [Middle & Other Managers 280 0 95 95 5 11.3% 2 4 2 2.5% -2 -2 1.8% 1.8%
03 |Professionals 2,662 0 567 567 18 1% 4 26 9 1.5% =22 -17 0.7% 9%
04 |Semi-Professionals & Tech 774 0 237 237 3 10.2% 1 18 6 2.6% -17 -12 0.4% 1.0%
05 [Supervisors 26 0 8 8 2 10.2% 1 -1 0 0.0% 2 1 7.7% 8%
06 [Supervisors: Crafts & Trades 9 0 3 3 0 10.2%) 0 0 0 3.2% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 1,439 0 440 440 18 10.2% 6 20 10 2.2% -14 -10 1.3% 5%
08 |[Skilled Sales & Service 1 0 0 0 0 10.2% 0 0 0 4.5% 0 0 0.0% 0.0%
09 |[Skilled Crafts & Trades 57 0 17 17 2 10.2% 1 2 1 6% -1 -1 3.5% 5%
10 |Clerical Personnel 716 0 219 219 10 10.2% 3 17 7 3.3% -14 -10 1.4% 2.0%
11 [Intermediate Sales & Service 72 0 22 22 1 10.2% 0 2 1 6% -2 -1 1.4% 2.8%
12 |Semi-Skilled Manual 13 0 4 4 0 10.2% 0 0 0 0.0% 0 0 0.0% 0.0%
13 [Other Sales & Service 378 0 116 116 4 10.2% 1 10 4 4% -9 -6 1.1% 1.9%
14 |Other Manual Workers 119 0 36 36 1 10.2% 0 6 2 5.8% -6 -4 0.8% 2.5%
Total 6,601 0 0 0 0 0% -66 -66 1.0% 0%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

‘Table 4: Aboriginal Peoples

Aboriginal Peoples
Short term &na]s Comments
A % R

OAO

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 [Intermediate Sales & Service
12 |Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

O D B OO O O ] s e O

o
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Federal Contractors Program Achievement Report

Part 3: Goals
University of Calgary
[Date: 2019-05-01]

ta for First/Previous G
Al B e oD i E i F PG iMoo il iy b KoL iMoo ON PO i P Qo RS BT by
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entry! C x E x 3 { Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entryi Workforce iWorkforce: O) - ((C + K+C (K- M:FC))) (€
Analysis { Analysis’ Workforce ntry Analysis ° Analysis | Analysis i F)x Q)
Analysisi
{ y J y { y J { y {

N y 3
‘Table 5: Persons with Disabilities
First/Previous Short-term Goals

Persons with Disabilities

3 Year Goals

All Employees

pw Anticipated

Turnover (Rephicenient obf gy, o

Employment Equity Oceupational Tmﬁnmﬂ Emplovees) Pt Projected

Yy vy e, ”“gﬁ:‘“‘
Years
Over 3 0vér3 Over 3 <
20152306 | Aty | Anoually | 000 | Ansoally | Aswsalty |0 52506 | Amnuatty | 2015

l_--“-- m--_—“-:-nnm--_

01/02|Managers 335 0 43% -13 -12
03 |Professionals 2,662 0 902 902 36 1 1A3% 12 77 3.8%) -65 -43
04 [Semi-Professionals & Tech 774 0 2 4.6% -26 -20 1.3% 2.1%
05 |Supervisors 26 0 0 13.9% -3 -2 3.8% 7.7%
06 [Supervisors: Crafts & Trades 9 0 0 7.8% 0 0 11.1%) 11.1%)
07 |Administrative & Sr Clerical 1,439 0 6 3.4% -28 -19 1.5% 2.1%
08 |Skilled Sales & Service 1 0 0 3.5% 0 0 0.0% 0.0%
09 [Skilled Crafts & Trades 57 0 0 3.8% -2 -1 0.0% 1.8%
10 |Clerical Personnel 716 0 4 7.0% -36 =25 2.0% 3.5%
11 |Intermediate Sales & Service 72 0 1 5.6% -2 -2 2.8% 2.8%
12 |Semi-Skilled Manual 13 0 0 4.8% -1 -1 0.0% 0.0%
13 [Other Sales & Service 378 0 1 6.3% -22 -16 0.5% 2.1%
14 [Other Manual Workers 119 0 1 5.3% -2 -1 3.4% 4.2%

Total 6,601 0 0 4.0% -172 -172 1.4% 1.4%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 6: Persons with Disabilities

Persons with Disabilities
Short term Gna]s Comments
A % R

0.0

Employment Equity Occupational
Group (EEOG)

01/02[Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers
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Federal Contractors Program Achievement Report

Part 3: Goals
University of Calgary
[Date: 2019-05-01]

ta for First/Previous G
A B i..€¢.i.b i E L F L. G i MW _GPoX iod i K i L i oM i N P O i P i Q. G R ‘i8S i.o...T 5.0
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entry! C x E x 3 { Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entry} Workforce {Workforcei O)-((C + K+C (K- M:FC))) (€
Analysis { Analysis’ Workforce ntry Analysis ° Analysis | Analysis i F)x Q)
Analysisi
{ y J { y J { y {

3 N y 3
able 7: Members of Visible Minorities
First/Previous Short-term Goals

T

Members of Visible Minorities

3 Year Goals

All Employees

o Anticipated

Turnover (Rephicenient obf gy, o

Employment Equity Oceupational Tmﬁnmﬂ Employees) b . mmzt:‘ .
Group (EEOG) Representation o Vi

Present Projected
YIVCHNDB|  Acud | adual | kel | WesOwerd [yiviumio Y| iy [
Years
Over 3 ( Over 3 Over 3 <
i - i - - Yo s - m

l_--“-- m--_—“-:-nnm--_

Senior Managers 55 0 7.8% -3 -3

02 [Middle & Other Managers 280 0 14.3% -7 -4
03 |Professionals 2,662 0 20.5%)| -190 -150 13.4% 14.9%
04 |Semi-Professionals & Tech 774 0 23.1% -53 =37 16.3% 18.3%
05 [Supervisors 26 0 28.3% -5 -4 7.7% 11.5%
06 |Supervisors: Crafts & Trades 9 0 7.0% -1 -1 0.0% 0.0%
07 |Administrative & Sr Clerical 1,439 0 15.8%) -38 -26 13.1% 14.0%
08 [Skilled Sales & Service 1 0 37.4%)| 0 0 0.0% 0.0%
09 |Skilled Crafts & Trades 57 0 8.8% -4 -3 1.8% 3.5%
10 |Clerical Personnel 716 0 22.3% -59 -41 14.1% 16.6%
11 [Intermediate Sales & Service 72 0 252% -10 -6 11.1% 16.7%
12 |Semi-Skilled Manual 13 0 16.2% -2 -1 0.0% 7.7%
13 [Other Sales & Service 378 0 38.2% -20 -14 32.8% 34.4%
14 [Other Manual Workers 119 0 25.7% -12 -9 16.0% 18.5%
Total 6,601 0 21.0% -426 -426 14.5% 14.5%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 8: Members of Visible Minorities

Members of Visible Minorities
Short term &na]s Comments
AL e

OAO

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

—

i
W o= o= D s O

11 [Intermediate Sales & Service
12 |Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

B
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Federal Contractors Program Achievement Report

Part 3: Goals
University of Calgary
[Date: 2019-05-01]

ata for Subs
Al B i.c o ioD i E P F i G P H i1t Jooi K. o ioL i oM P N PQ i P i Q i R._i§ i T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entry! C x E x 3 { Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entryi Workforce iWorkforce: O) - ((C + K+C (K- M:FC))) (€
Analysis { Analysis’ Workforce ntry Analysis ° Analysis | Analysis i F)x Q)
Analysisi
{ y { J y J { { J { y J { y {
Table 9: Women

Subsequent/Current Short-term Goals

All Employees

o Anticipated

s Oers

¥
2019-05-01 Over 3 Oyver 3 - Over3
2019-05 Annually | Annually Vears Annually | Anmually Veon 2019-05-01 | Annually Vi
%

e L % % L s e TR s R TR % L % R % %
. 1

3 Year Goaly
m
SEnt
vy yay Asaitability

2019 2022

Turnover (Rephicenient obf gy, o
Terminated Emploveesy

Projected
Representation in 3

Years

Employment Equity Oceupational
Group (EEOG)

Present
Representation

01 |Senior Managers 65 0 21.7% 1.8% 2 27.6% 21 19 60.0% 56.9%
02 [Middle & Other Managers 284 0 51.8% 39.4% 51 -4 57.4% 38.0%
03 |Professionals 2,845 0 26.9% 46.4% -19 -15 45.7% 45.9%
04 |Semi-Professionals & Tech 818 0 0 67.9% -104 -242 55.1% 38.3%
05 [Supervisors 12 0 0 53.8% 5 2 91.7% 66.7%
06 |Supervisors: Crafts & Trades 8 0 0 12.0%) 0 0 12.5% 12.5%
07 |Administrative & Sr Clerical 1,754 0 0 81.2%) -44 -466 78.7% 54.6%)
08 [Skilled Sales & Service 1 0 0 25.7%| 1 1 100.0% 100.0%
09 |Skilled Crafts & Trades 68 0 1 5.9% -3 -2 1.5% 2.9%
10 |Clerical Personnel 603 0 0 70.7% 79 -76 83.7%) 58.0%
11 [Intermediate Sales & Service 58 0 9 67.8% -22 -18 29.3% 36.2%
12 |Semi-Skilled Manual 14 0 1 14.4% -1 0 7.1% 14.3%
13 [Other Sales & Service 322 0 0 56.5% -1 -56 56.2% 39.1%
14 [Other Manual Workers 95 0 0 17.6% 5 -2 23.2% 15.8%
Total 6,947 0 0 59.1% -32 -32 58.6% 58.6%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 10: Women
Employment Equity Oceupational |-, torm Goals_ | Long-term Goals |
Group (EEOG) Short: tam Goals 1.ong-term Goals Comments
Senior Managers . . = ____ _ _ - @ O @ @ @ - O OO -

02 |Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 [Intermediate Sales & Service
12 |Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers
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Federal Contractors Program Achievement Report

Part 3: Goals
University of Calgary
[Date: 2019-05-01]

ata for Subs

Al B i.c o ioD i E P F i G P H i1t Jooi K. o ioL i oM P N PQ i P i Q i R._i§ i T [

From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entry! C x E x 3 { Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entryi Workforce iWorkforce: O) - ((C + K+C (K- M:FC))) (€
Analysis { Analysis’ Workforce ntry Analysis ° Analysis | Analysis i F)x Q)

Analysisi

{ y y J { { y J y J { { J { y J { y {

Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals

Aboriginal Peoples

3 Year Goals

All Employees

o Anticipated

Turnover (Rephicenient obf gy, o

Employment Equity Oceupational Tmﬁnmﬂ Emplovees) Present Present Projected
Group (EEOG) VIVY MMn | Aema | Poedd | Hire Dvers [yiivovivion | L e pninin | [P §

Years

l.--"-- m--_—“-:-nnm--_
. 0 .

Senior Managers 65 0 3.2% 0 0 3.1% 3.1%

02 [Middle & Other Managers 284 0 2.7% -4 -2 1.4% 2.1%
03 |Professionals 2,845 0 1.6% -12 -9 1.2% 3%
04 [Semi-Professionals & Tech 818 0 2.9% -16 -11 1.0% 1.6%
05 [Supervisors 12 0 1% 1 1 8.3% 8.3%
06 |Supervisors: Crafts & Trades 8 0 4.8% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 1,754 0 2.9%, -17 -11 1.9% 3%
08 [Skilled Sales & Service 1 0 0 4.6% 1 1 100.0% 100.0%
09 |Skilled Crafts & Trades 68 0 0 4% 1 -1 7.4% 4%
10 |Clerical Personnel 603 0 6 3.1% -10 -7 1.5% 2.0%
11 [Intermediate Sales & Service 58 0 1 0% -1 0 1.7% 4%
12 |Semi-Skilled Manual 14 0 0 3.0% 0 0 0.0% 0.0%
13 [Other Sales & Service 322 0 3 1% -6 -4 1.2% 1.9%
14 [Other Manual Workers 95 0 1 5.0% -3 -3 2.1% 2.1%
Total 6,947 0 0 4% -62 -62 1.5% 5%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Employment Equity Occupational
Gmup (EEOG)

Senior Managers

02 Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 [Intermediate Sales & Service
12 |Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

Lable 12: Aboriginal Peoples

Aboriginal Peoples
Short-term Gasls Comments

0'0 —
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Federal Contractors Program Achievement Report

Part 3: Goals
University of Calgary
[Date: 2019-05-01]

ata for Subs

A B i..€¢.i.b i E L F L. G i MW _GPoX iod i K i L i oM i N P O i P i Q. G R ‘i8S i.o...T 5.0

From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entry! C x E x 3 { Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entryi Workforce {Workforce: O) - ((C + K+C (K- M:FC))) (€
Analysis { Analysis’ Workforce ntry Analysis ° Analysis | Analysis i F)x Q)

Analysisi

{ y y J { { y J y J { y J { y J { y {

Table 13: Persons with Disabilities
Subsequent/Current Short-term Goals

Persons with Disabilities

3 Year Goaly
m
SEnt
vy yay Asaitability

All Employees

pw Anticipated

l_--“-- m--_—“-:-nnm--_

Turnover (Rephicenient obf gy, o
Tmtﬁnm Emplovecsy

Projected
Representation in 3

Employment Equity Oceupational
Group (EEOG)

Present
Representation

01/02[Managers 349 0 5.0% -13 -12 1.1% 1.4%
03 [Professionals 2,845 0 15 8.9% -209 -139 1.5% 4.0%
04 [Semi-Professionals & Tech 818 0 2 6% -53 -42 1.1% 2.4%
05 |Supervisors 12 0 0 27.5% -2 -1 8.3% 16.7%
06 [Supervisors: Crafts & Trades 8 0 0 10.1%)| -1 -1 0.0% 0.0%
07 |Administrative & Sr Clerical 1,754 0 9 10.0% -144 -99 1.8% 4.3%
08 |Skilled Sales & Service 1 0 0 8.0% 0 0 0.0% 0%
09 [Skilled Crafts & Trades 68 0 0 7.8% -5 -3 0.0% 2.9%
10 |Clerical Personnel 603 0 4 3% -43 -30 2.2% 4.3%
11 |Intermediate Sales & Service 58 0 0 10.8% -5 -3 1.7% 5.2%
12 |Semi-Skilled Manual 14 0 0 10.3% 0 0 7.1%) 7.1%
13 [Other Sales & Service 322 0 0 10.7% -33 -22 0.3% 3.7%
14 [Other Manual Workers 95 0 1 8% -4 -3 2.1% 2%

Total 6,947 0 0 9.0% -518 -518 1.5% 1.5%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 14: Persons with Disabilities

Persons with Disabilities
Short term Goals Comments
%

5 —

Employment Equity Occupational
Group (EEOG)

01/02[Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers
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ata for Subs

Al B i.c o ioD i E P F i G P H i1t Jooi K. o ioL i oM P N PQ i P i Q i R._i§ i T [

From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entry! C x E x 3 { Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entryi Workforce iWorkforce: O) - ((C + K+C (K- M:FC))) (€
Analysis { Analysis’ Workforce ntry Analysis ° Analysis | Analysis i F)x Q)

Analysisi

{ y y J { { y J y J { { J { y J { y {

Table 15: Members of Visible Minorities
Subsequent/Current Short-term Goals

All Employees

3 Year Goals
Number: Growth (New Positions) D (enlament o) Ferminang Number
Ty Auticipated

T T | Pw | dimowes [ T

Years

l_--“-- m--_—“-:-nnm--_

Turnover (Rephicenient obf gy, o
Tmtﬁnm Emplovecsy

Projected
Representation in 3

Present
Representation

Employment Equity Oceupational
Group (EEOG)

Senior Managers 65 0 11.5% -4 -4 4.6% 4.6%

02 [Middle & Other Managers 284 0 17.6% -17 -1 11.6% 13.7%
03 |Professionals 2,845 0 22.8%)| =217 -171 15.2% 16.8%
04 |Semi-Professionals & Tech 818 0 23.1% -40 -28 18.2% 19.7%
05 [Supervisors 12 0 36.7% -1 -1 25.0% 25.0%
06 |Supervisors: Crafts & Trades 8 0 12.5%) -1 -1 0.0% 0.0%
07 |Administrative & Sr Clerical 1,754 0 20.6% =79 -54 16.1% 17.5%
08 [Skilled Sales & Service 1 0 47.1% 0 0 0.0% 0.0%
09 |Skilled Crafts & Trades 68 0 10.5% -3 -2 5.9% 7.4%
10 |Clerical Personnel 603 0 30.6% -82 -57 17.1% 21.2%
11 [Intermediate Sales & Service 58 0 37.7% -15 -10 12.1% 20.7%
12 |Semi-Skilled Manual 14 0 40.1% -6 -4 0.0% 14.3%
13 [Other Sales & Service 322 0 51.2% -68 -47 30.1% 36.6%
14 [Other Manual Workers 95 0 31.2% -17 -12 13.7% 18.9%
Total 6,947 0 24.1% -548 -548 16.2% 16.2%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Members of Visible Minorities
Short-term Goals Comments
%

WSl

Table 16: Members of Visible Minorities

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 [Intermediate Sales & Service
12 |Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers
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PAG B i C ¢ D { E { F { G { H { T i J i K L i M i N i O P { Q i R i § + T 4 U { V ¢ W i X & Y
Part 1 Part 1 Part 1 Part 2. Part 2
Data sources Workforce | Workforce E+D Workforce DxG E-H E+H Part 2: Flovf Part 2 Flov\j L+K KxG= 100 L-N Part 2: Flow Flow Data Q+Px PxF= 100 Q-3 Part 2: Flow Flow Data V+Ux UxF=100 V-x
. . x 100 + 100 x 100 i Data Analysis i Data Analysis x 100 Data Analysis . 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis

{ { { { y J

J y \ J y y J J \ J ) J \ \ y J
Workforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations
s 5 - M.
Imployes Availabilty | Gap |BEResun| Fmployees Fnpnes Actual Fopere
s e e e e
. 2015 55 32 582 56.4 31 1 103.2
01 | Senior Managers
2019 65 39 60.0 27.6 18 21 217.4 28 16 57.1 8 8 8 4 50.0 5 -1 13 9 69.2 8 1
02 Middle & Other 2015 280 154 55.0 51.9 145 9 106.0
Managers 2019 284 163 574 394 112 51 145.7 86 41 47.7 34 7 83 55 66.3 46 9 146 76 52.1 80 -4
. 2015 2,662 1,230 46.2 46.7 1,243 -13 98.9
03 |Professionals
2019 2,845 1,301 457 46.4 1,320 -19 98.6 986 550 558 458 92 559 274 49.0 258 16 740 413 55.8 342 71
04 Semi-Professionals & | 2015 774 454 58.7 68.4 529 =75 85.8
Technicians 2019 818 451 55.1 67.9 555 -104 81.2 365 210 57.5 248 -38 84 52 619 49 3 352 211 59.9 206 5
. 2015 26 16 61.5 674 18 -2 913
05 [Supervisors
2019 12 11 91.7 53.8 6 5 170.4 3 2 66.7 2 0 3 2 66.7 2 0 11 7 63.6 7 0
06 Supervisors: Crafts & | 2015 9 1 11.1 10.0 1 0 111.1
Trades 2019 8 1 12.5 12.0 1 0 104.2 2 0 0.0 0 0 2 0 0.0 0 0 2 0 0.0 0 0
Data sources Part 2: Flow Flz?:l)zata ExDx f Pt fp . Ge100i P ipi1y100] Part3: Goals i E+Kx100 | T3 fpimyx100
Data Analysis X 100 Goals o Goals i i Goals i
Analysis
3 J 2 2 J { { { J J {
New Entrants Goals
Emplovment Equity Vear Flow Data Short-term Goals Long-term Goals
. — P t :mn P t of P . f;mT‘ Py t of e
Employees Breent o; ereent o Errent ol (0a; creent of
- Gt | o it
4 ks L e L e L s L s L ke s
T 1299] %[ 20 el ol ool ool oo o oo oo o0
2022 36 20 . 0.0 0. 0.0 0.0
02 Middle & Other 2019 169 96 0.0 0.0 0.0
Managers 2022 169 96 0.0 0.0 0.0
. 2019 1,545 824 0.0 0.5] 11,420.4
03 |Professionals 7
2022 1,545 824 46.4 114.9{ 46.4 114.9
o4 |Semi-Professionals & | 2019 449 262 00| 00] 4 569.6 0.7] 85310
Technicians 2022 449 262 0.0 . 0.0 0.0
. 2019 6 4 0.0 0.7] 98912
05 [Supervisors
2022 6 4 0.0 0.0 0.0
06 Supervisors: Crafts & | 2019 4 0 0.0 0.0 0.0
Trades 2022 4 0 0.0 0.0 0.0
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PAG B i C ¢ D { E { F { G { H { T i J i K L i M i N i O P { Q i R i § + T 4 U { V ¢ W i X & Y
Part 1 Part 1 Part 1 Part 2. Part 2
Data sources Workforce | Workforce E+D Workforce DxG E-H E+H Part 2: Flovf Part 2 Flov\j L+K KxG= 100 L-N Part 2: Flow Flow Data Q+Px PxF= 100 Q-s Part 2: Flow Flow Data V+Ux UxF=100 V-x
. . x 100 + 100 x 100 i Data Analysis i Data Analysis x 100 Data Analysis . 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis

{ { { { y J

J y \ J y y J J \ J ) J \ \ y J
Workforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations
Vo T v e
Empioes mvioees [ e Enplses
e s Te e P re e e e e e e e e e e e e e e
07 Administrative & 2015 1,439 1,112 77.3 85.1 1,225 -113 90.8
Senior Clerical 2019 1,754] 1,380 78.7 812 1,424 -44 96.9 900 687 76.3 731 -44 455 367 80.7 352 15 824 627 76.1 637 -10
08 Skilled Sales & 2015 1 0 0.0 235 0 0 0.0
Service Personnel 2019 1 1 100.0 257 0 1 389.1 22 1 4.5 6 -5 1 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2015 57 0 0.0 6.0 3 -3 0.0
Trades Workers 2019 68 1 1.5 59 4 -3 249 0 0 0.0 0 0 0 0 0.0 0 0 12 0 0.0 0 0
. 2015 716 587 82.0 83.0 594 -7 98.8
10 [Clerical Personnel
2019 603 505 83.7 70.7 426 79 118.5 288 235 81.6 204 31 74 59 79.7 61 -2 310 248 80.0 254 -6
1 Intermediate Sales & | 2015 72 23 319 475 34 -11 67.3
Service Personnel 2019 58 17 293 678 39 =22 432 23 4 17.4 16 -12 0 0 0.0 0 0 23 5 21.7 7 -2
12 Semi-Skilled Manual | 2015 13 0 0.0 324 4 -4 0.0
Workers 2019 14 1 7.1 144 2 -1 49.6 7 1 143 1 0 0 0 0.0 0 0 6 0 0.0 0 0
Part2:Flow i ™% { Eipx | Pan3 Part 3: Part 3
Data sources: Data Analysis F/l\on\;lly):lntsa 100 Goals E+Gx 100 Goals F+1x100: Part3: Goals i E+Kx100 Goals F+Mx 100

{ { {

J y J J y { \’ y
G Comments
s e e e e s s T
0.0 0.8

o7 |[Administrative & 2019 1355 1,054F 778 2635.0 0.0 1386.8 9579.6
Senior Clerical 2022 1,355 1,054 . 0.0 0. 0.0 0.0
08 Skilled Sales & 2019 23 1 0.0 0.0 0.0
Service Personnel 2022 23 1 0.0 0.0 0.0
Skilled Crafts & 2019 0 0 0.0 0.1 0.0

09
Trades Workers 2022 0 0 5.9 5.9 0.0
10 | Clerical Personnel 2019 362 294 0.0 0.8 9785.0
2022 362 294 0.0 0.0 0.0
1 Intermediate Sales & | 2019 23 4 0.0 0.7] 2565.1
Service Personnel 2022 23 4 50.0 50.0 34.8
2 Semi-Skilled Manual | 2019 7 1 0.0 0.1  9920.6
Workers 2022 7 1 14.4 14.4 99.2
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PAG B i C ¢ D { E { F { G { H { T i J i K L i M i N i O P { Q i R i § + T 4 U { V ¢ W i X & Y
Part 1 Part 1 Part 1 Part 2. Part 2
Data sources Workforce | Workforce E+D Workforce DxG E-H E+H Part 2: Flovf Part 2 Flov\j L+K KxG= 100 L-N Part 2: Flow Flow Data Q+Px PxF= 100 Q-s Part 2: Flow Flow Data V+Ux UxF=100 V-X
. . x 100 + 100 x 100 i Data Analysis i Data Analysis x 100 Data Analysis . 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis

{ { { { y J

J y \ J y y J J \ J ) J \ \ y J
Workforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Ve Al Al a | Wewe
Employees

Employess Frployess Actual Foployess
8 F s s s e e L e e e s e
13 Other Sales & Service | 2015 378 186 492 25.0 95 92 196.8
Personnel 2019 322 181 56.2 56.5 182 -1 99.5 124 53 42.7 70 -17 11 9 81.8 5 4 133 55 414 65 -10
14 Other Manual 2015 119 29 244 92 11 18 264.9
Workers 2019 95 22 232 17.6 17 5 131.6 18 3 16.7 3 0 6 0 0.0 1 -1 44 9 20.5 11 -2
Total 2015 6,601 3,824 579 59.6 3,934 -110 97.2
2019 6,947 4,074 58.6 59.1 4,106 -32 99.2 2,852 1,803 632 1,686 117 1,286 822 63.9 745 77 2,616 1,660 63.5 1,515 145
Part2:Flow | P % § Eipy i Pan3: Part 3 Part 3:
Data sources: Data Analysis F‘,l;:::l];s?t: 100 Goals E+Gx 100 Goals F+1x100: Part3: Goals { E+Kx100 Goals F+Mx 100

{ ) \ \ y y y y U { y
New Entrants Goals
. Short-term Goals Long-term Goals
r
- Comments
Employees

Percent of Percent of Percent of Goal Pereent of
0.0 . .

Bl 7
13 |Other Sales & Service | 2019 135 62 4590 o] 00 0.0
Personnel 2022 135 62 0.0 ‘
" Other Manual 2019 24 3
Workers 2022 24 3
Total 2019 4,138 2,625
2022 4,138 2,625
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PAG B i i p ¢+ E { F i G i H {1 ¢+ J ¢+ K ¢ L i Mi N QO ¢ P i Qi R i § i T ¢ U { Vi W i X i Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ] E°P  workforee} PXG | gy § ErH fRPa2Flowip p t LeK oty Gaggel  Lon PMZFOW g ipaai QPX ipypeioo)  ges  PPMEFOW g ipaal VIUX fusEsi00f  vox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Wurkforce Analysls F]nw Data Analysm
Employment Equity Vour Workforce Pmmutwns Terminations
Occupational Group g T L em—— v
(EEOG), s iy iy [~ T s i | Eouboes Eepiree [ e | i |
WWW‘W““ ¢ s 8 E “W“W~WW~~W
. 2015 2 3.6 32 2 0 113.6
01 |Senior Managers
2019 65 2 3.1 32 2 0 96.2 28 1 3.6 1 0 8 0 0.0 0 0 13 1 7.7 0 1
02 Middle & Other 2015 280 5 1.8 2.5 7 -2 714
Managers 2019 284 4 14 2.7 8 -4 522 86 1 12 2 -1 83 0 0.0 1 -1 146 3 2.1 3 0
. 2015 2,662 18 0.7 1.5 40 =22 45.1
03 |Professionals
2019 2,845 34 1.2 1.6 46 -12 74.7 986 19 19 16 3 559 9 1.6 4 5 740 4 0.5 5 -1
04 Semi-Professionals & | 2015 774 3 04 2.6 20 -17 149
Technicians 2019 818 8 1.0 29 24 -16 33.7 365 4 1.1 11 -7 84 1 1.2 0 1 352 1 0.3 1 0
. 2015 26 2 7.7 0.0 0 2 0.0
05 | Supervisors
2019 12 1 83 31 0 1 268.8 3 0 0.0 0 0 3 0 0.0 0 0 11 1 9.1 1 0
06 Supervisors: Crafts & | 2015 9 0 0.0 32 0 0 0.0
Trades 2019 8 0 0.0 4.8 0 0 0.0 2 0 0.0 0 0 2 0 0.0 0 0 2 0 0.0 0 0
Part2:Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources Data Analysis F:;‘;l?:i‘: 100 Goals 100 Goals ¥ 71X 1001 Part3:Goals £ 7 Goals | T Mx100

{ { ! J J J y y { J

J
New Entrants Goals
Employment Equity Short-term Goals Long-term Goals
Occupationsl Growp | " et
Employees

EEOG Percent of Percent of Percent of Percent
( ) Ao B B e L s

01 |Senior Managers

Middle & Other

02
Managers

03 |Professionals

Semi-Professionals &

04 Technicians

05 | Supervisors

Supervisors: Crafts &

06 Trades
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PAG B i i p ¢+ E { F i G i H {1 ¢+ J ¢+ K ¢ L i Mi N QO ¢ P i Qi R i § i T ¢ U { Vi W i X i Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! E7P | worktoree} PXG | gy | ErH fPa2Flowip p t LeK o by Gaggel  Lon FPMZFOw g ipaai Q7P ipypeoo]  @es  PPMZEION g o ibaai VIUN fusesi00]  veox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Employment Equity Vear Waorkforce Pmmutwns Terminations
Occupational Group [ T e
(EEOG) mnm
WWWMWW“ -
07 Administrative & 2015 1,439 18 13 22 -14 569
Senior Clerical 2019 1,754 34 1.9 29 51 -17 66.8 900 17 1.9 26 -9 455 0 0.0 6 -6 824 7 0.8 10 -3
08 Skilled Sales & 2015 1 0 0.0 4.5 0 0 0.0
Service Personnel 2019 1 1 100.0 4.6 0 1| 2,173.9 22 0 0.0 1 -1 1 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2015 57 2 35 5.6 3 -1 62.7
Trades Workers 2019 68 5 7.4 54 4 1 136.2 0 1 0.0 0 1 0 0 0.0 0 0 12 0 0.0 0 0
. 2015 716 10 1.4 33 24 -14 423
10 |Clerical Personnel
2019 603 9 1.5 3.1 19 -10 48.1 288 4 14 9 -5 74 0 0.0 1 -1 310 4 1.3 4 0
1 Intermediate Sales & | 2015 72 1 14 3.6 3 -2 386
Service Personnel 2019 58 1 1.7 3.0 2 -1 57.5 23 0 0.0 1 -1 0 0 0.0 0 0 23 0 0.0 0 0
12 Semi-Skilled Manual | 2015 13 0 0.0 0.0 0 0 0.0
Workers 2019 14 0 0.0 3.0 0 0 0.0 7 0 0.0 0 0 0 0 0.0 0 0 6 0 0.0 0 0
Part2:Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources Data Analysis F:;‘;l?:i‘: 100 Goals 100 Goals ¥ 71X 1001 Part3:Goals £ 7 Goals | T Mx100

{ { ! J J J y y { J

J
New Entrants Goals
Flow Data Shnrt-term Goals Ltmg-term Goals
Occupationsl Group | " - Comments
Employees

EREOG Percent of Percent of Percent of Percent of
( ) Ao ol eimal O losamal 9 lesamal 20 | clina

Employment Equity

o7 |Administrative & | 2019|1355 13 - ‘
Senior Clerical 2022 1,355 17 R . 29 433
08 Skilled Sales & 2019 23 0 0.0 0.0
Service Personnel 2022 23 0 0.0 0.0
09 Skilled Crafts & 2019 0 1 0.0 0.0
Trades Workers 2022 0 1 0.0 0.0
10 |Clerical Personnel 2019 362 4 0.0 0.0
2022 362 4 3.1 35.6
1 Intermediate Sales & | 2019 23 0 0.0 0.0
Service Personnel 2022 23 0 3.0 0.0
12 Semi-Skilled Manual | 2019 7 0 0.0 0.0
Workers 2022 7 0 0.0 0.0
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PAG B i i p ¢+ E { F i G i H {1 ¢+ J ¢+ K ¢ L i Mi N QO ¢ P i Qi R i § i T ¢ U { Vi W i X i Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! E7P | worktoree} PXG | gy | ErH fPa2Flowip p t LeK o by Gaggel  Lon FPMZFOw g ipaai Q7P ipypeoo]  @es  PPMZEION g o ibaai VIUN fusesi00]  veox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Employment Equity Vour Workforce Pmmutwns Terminations
Occupational Group DT i 5
(EEOG) mnm
WWW‘W““ [ F A L s L e s s e e s
13 Other Sales & Service | 2015 378 4 1.1 34 -9 31.1
Personnel 2019 322 4 1.2 3.1 10 -6 40.1 124 0 0.0 4 -4 11 0 0.0 0 0 133 1 0.8 1 0
14 Other Manual 2015 119 1 0.8 58 7 -6 145
Workers 2019 95 2 2.1 5.0 5 -3 421 18 0 0.0 1 -1 6 1 16.7 0 1 44 0 0.0 0 0
Total 2015 6,601 66 1.0 2.0 132 -66 50.0
2019 6,947 105 1.5 24 167 -62 63.0 2,852 47 1.6 68 221 1,286 11 0.9 13 -2 2,616 22 0.8 26 -4
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Fxl‘;?;‘: 100 Goals 100 Goals T 71X 100 Part3: Goals £ ) Goals i T Mx100

y y Y ) y y y y y { y
New Entrants Goals
Short-term Goals Long-term Goals
Xear - Comments
Empl

Employment Equity
Oceupational Group

(EEOG) Bercent of Bercent of Percent of Percent of
L Gl lgoamee] O lgame] " lGama] % | Goiva
s s s s K e A %
13 [Other Sales & Service 2019 135 0 00 |00 00
Personnel 2022 135 0 0.0
Other Manual 2019 24 1 42
14
Workers 2022 24 1 4.2
2019 4,138 58 14
Total
2022 4,138 58 14
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PAG B i i p ¢+ E { F i G i H {1 ¢+ J ¢+ K ¢ L i Mi N QO ¢ P i Qi R i § i T ¢ U { Vi W i X i Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ] E°P  workforee} PXG | gy § ErH fRPa2Flowip p t LeK oty Gaggel  Lon PMZFOW g ipaai QPX ipypeioo)  ges  PPMEFOW g ipaal VIUX fusEsi00f  vox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Wurkforce Analysls F]nw Data Analysm
Employment Equity Vour Workforce Promotions Terminations
Occupational Group Pertons with Disabilities All Persons wiﬂs Disabilities Persons with Disabilities Al Persons with Disabilities
(EBOG) s Avaiabilty Emplovees | Actual | Expected | Difterence | e Emolovees | Actual | Expected | Difference |
. - = 0 . . . . . “““.ﬂ-““-—“
2015 335 1 03 43 14 -13 6.9
& [Managers
02 2019 349 4 1.1 5.0 17 -13 229 114 2 1.8 6 -4 91 0 0.0 0 0 159 0 0.0 0 0
. 2015 2,662 36 1.4 38 101 -65 35.6
03 |Professionals
2019 2,845 44 1.5 89 253 -209 17.4 986 17 1.7 88 -71 559 6 1.1 8 -2 740 15 2.0 10 5
04 Semi-Professionals & | 2015 774 10 1.3 4.6 36 -26 28.1
Technicians 2019 818 9 1.1 7.6 62 =53 145 365 3 0.8 28 -25 84 2 2.4 1 1 352 4 1.1 5 -1
. 2015 26 1 38 13.9 4 -3 27.7
05 | Supervisors
2019 12 1 83 27.5 3 -2 30.3 3 0 0.0 1 -1 3 0 0.0 0 0 11 0 0.0 0 0
06 Supervisors: Crafts & | 2015 9 1 11.1 7.8 1 0 142.5
Trades 2019 8 0 0.0 10.1 1 -1 0.0 2 0 0.0 0 0 2 0 0.0 0 0 2 1 50.0 0 1
Part 2: Flow | 0%2 E+Dx i Part3 E+Gx i Part3: E+Kx { Part3:
Data sources: Data Analysis Fxl‘;?;‘: 100 Goals 100 Goals {1 71X 1003 Part3: Goals £ Goals | 7 Mx100

d { { { J J J { J { J

Employment Equity
Year Persons with
Qccnpational Group i &ahili:: . Persans with Disabilities Persons with Disabilities ( omments

(EEOG) Eml’“*% Aot Percent Percent of Percent of Percent of
Goal M%l Goal Met Goal Met Goal Met

& [Managers
02

03 |Professionals

Semi-Professionals &

04 Technicians

05 | Supervisors

Supervisors: Crafts &
Trades

06
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Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! E7P | worktoree} PXG | gy | ErH fPa2Flowip p t LeK o by Gaggel  Lon FPMZFOw g ipaai Q7P ipypeoo]  @es  PPMZEION g o ibaai VIUN fusesi00]  veox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Employment Equity Vear Waorkforce Promotions Terminations
Occupational Group Feron b B T e
(EEOG) mnm
WWWMWW“ -
07 Administrative & 2015 1,439 1.5 34 -28 429
Senior Clerical 2019 1,754 31 1.8 10.0 175 -144 17.7 900 18 2.0 90 -72 455 8 1.8 7 1 824 13 1.6 12 1
08 Skilled Sales & 2015 1 0 0.0 35 0 0 0.0
Service Personnel 2019 1 0 0.0 8.0 0 0 0.0 22 0 0.0 2 -2 1 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2015 57 0 0.0 38 2 -2 0.0
Trades Workers 2019 68 0 0.0 7.8 5 -5 0.0 0 0 0.0 0 0 0 0 0.0 0 0 12 0 0.0 0 0
. 2015 716 14 2.0 7.0 50 -36 279
10 |Clerical Personnel
2019 603 13 22 93 56 -43 232 288 4 14 27 -23 74 0 0.0 1 -1 310 9 2.9 6 3
1 Intermediate Sales & | 2015 72 2 2.8 5.6 4 -2 49.6
Service Personnel 2019 58 1 1.7 10.8 6 -5 16.0 23 0 0.0 2 -2 0 0 0.0 0 0 23 0 0.0 1 -1
12 Semi-Skilled Manual | 2015 13 0 0.0 4.8 1 -1 0.0
Workers 2019 14 1 7.1 10.3 1 0 69.3 7 0 0.0 1 -1 0 0 0.0 0 0 6 0 0.0 0 0
Part2:Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources Data Analysis F:;‘;l?:i‘: 100 Goals 100 Goals ¥ 71X 1001 Part3:Goals £ 7 Goals | T Mx100

{ { ! J J J y y { J

\
New Entrants Goals
Short-term Goals Long-term Goals

Employment Equity
. Year Persons with
Ocenpational Group Disabilitice Persons with Disabilitics Persons with Disahilities ( omments

(ELOG) F‘mplom Percent Percent of Permt ai‘ Percent
Al alma o alMa ol o Gw

o7 [Administrative & 2019 1,355 26 1.9 260,0 0.0
Senior Clerical 2022 1,355 26 . 10.0
08 Skilled Sales & 2019 23 0 0.0
Service Personnel 2022 23 0 0.0
09 Skilled Crafts & 2019 0 0 0.0
Trades Workers 2022 0 0 78
10 |Clerical Personnel 2019 362 4 0.0
2022 362 4 93
1 Intermediate Sales & | 2019 23 0 0.0
Service Personnel 2022 23 0 10.8
Semi-Skilled Manual | 2019 7 0 0.0

12
Workers 2022 7 0 0.0
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Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! E7P | worktorce} PXG | gy | ErH fPa2Flowip Cp t LeK oty Gaggel Lon FPMEFOw g et QTP dpypeoo]  @es PPN g el VIUN fucpsi00)  veox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Employment Equity Vour Workforce Promotions Terminations
Occupational Group P D T 5
(EEOG) mnm
WWW‘W““ [ F A L s L e s s e e s
13 Other Sales & Service | 2015 378 2 0.5 6.3 -22 84
Personnel 2019 322 1 0.3 10.7 34 -33 29 124 0 0.0 13 -13 11 0 0.0 0 0 133 1 0.8 1 0
14 Other Manual 2015 119 4 34 53 6 -2 63.4
Workers 2019 95 2 2.1 6.8 6 -4 31.0 18 0 0.0 1 -1 6 0 0.0 0 0 44 2 4.5 1 1
Total 2015 6,601 922 14 4.0 264 -172 34.8
2019 6,947 107 1.5 9.0 625 =518 17.1 2,852 44 1.5 257 =213 1,286 16 1.2 18 -2 2,616 45 1.7 36 9
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Fxl‘;?;‘: 100 Goals 100 Goals T 71X 100 Part3: Goals £ ) Goals i T Mx100

d { { { J J J { J { J

Year Persans with Disabilities Persons with Disabilities ( omments

Emplvym I‘er I‘ereeut of I‘mmt of

Employment Equity
QOceupational Group
(EEOG)

13 Other Sales & Service 0
Personnel 2022 135 0
Other Manual 2019 24 0

14
Workers 2022 24 0

2019 4,138 60
Total
2022 4,138 60
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PAG B i i p ¢+ E { F i G i H {1 ¢+ J ¢+ K ¢ L i Mi N QO ¢ P i Qi R i § i T ¢ U { Vi W i X i Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ] E°P  workforee} PXG | gy § ErH fRPa2Flowip p t LeK oty Gaggel  Lon PMZFOW g ipaai QPX ipypeioo)  ges  PPMEFOW g ipaal VIUX fusEsi00f  vox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Wurkforce Analysls F]nw Data Analysm
Employment Equity Vour Workforce Promotions Terminations
Occupational Group Visible Minorities All Visible Minorities Al Visible Minarities
(EEOG), s Ay .. . . Eepiree [~ e | it |
WWW‘W““ ¢ s 8 E “W“W~WW~~W
. 2015 1 1.8 7.8 -3 233
01 |Senior Managers
2019 65 3 4.6 11.5 7 -4 40.1 28 2 7.1 3 -1 8 0 0.0 0 0 13 0 0.0 0 0
02 Middle & Other 2015 280 33 11.8 143 40 -7 824
Managers 2019 284 33 11.6 17.6 50 -17 66.0 86 8 9.3 15 -7 83 14 16.9 10 4 146 19 13.0 17 2
. 2015 2,662 356 134 20.5 546 -190 652
03 |Professionals
2019 2,845 432 152 22.8 649 =217 66.6 986 156 15.8 225 -69 559 95 17.0 75 20 740 111 15.0 99 12
04 Semi-Professionals & | 2015 774 126 16.3 23.1 179 -53 70.5
Technicians 2019 818 149 18.2 23.1 189 -40 78.9 365 60 16.4 84 =24 84 20 23.8 14 6 352 56 159 57 -1
. 2015 26 2 7.7 283 7 -5 272
05 | Supervisors
2019 12 3 25.0 36.7 4 -1 68.1 3 0 0.0 1 -1 3 1 333 0 1 11 1 9.1 1 0
06 Supervisors: Crafts & | 2015 9 0 0.0 7.0 1 -1 0.0
Trades 2019 8 0 0.0 12.5 1 -1 0.0 2 0 0.0 0 0 2 0 0.0 0 0 2 0 0.0 0 0
Part2:Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources Data Analysis F:;‘;l?:i‘: 100 Goals 100 Goals ¥ 71X 1001 Part3:Goals £ 7 Goals | T Mx100
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Gani

Employment Equity Y Flow Data Short-term Goals Long-term Goals
Ucipoi Gon | & e Vi Mo
Employees

EEOG Percent of Percent of Percent of Percent
( ) Ao B B e L s

Comments

01 |Senior Managers

Middle & Other

02
Managers

03 |Professionals

Semi-Professionals &
Technicians

04

05 | Supervisors

Supervisors: Crafts &

06 Trades
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

University of Calgary
[Date: 2019-05-01]
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Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
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. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Employment Equity | Workforce Promotions Terminations
Occupatonal Group SRt T i
(EEOG) mnm
““W-““~ ... ...
07 Administrative & 2015 1,439 189 13.1 15.8 227 -38 83.1
Senior Clerical 2019 1,754 282 16.1 20.6 361 -79 78.0 900 147 16.3 185 -38 455 76 16.7 60 16 824 123 149 108 15
08 Skilled Sales & 2015 1 0 0.0 374 0 0 0.0
Service Personnel 2019 1 0 0.0 47.1 0 0 0.0 22 0 0.0 10 -10 1 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2015 57 1 1.8 8.8 5 -4 19.9
Trades Workers 2019 68 4 59 10.5 7 -3 56.0 0 1 0.0 0 1 0 0 0.0 0 0 12 0 0.0 0 0
. 2015 716 101 14.1 223 160 -59 63.3
10 |Clerical Personnel
2019 603 103 17.1 30.6 185 -82 55.8 288 47 16.3 88 -41 74 12 16.2 10 2 310 44 142 44 0
1 Intermediate Sales & | 2015 72 8 11.1 252 18 -10 44.1
Service Personnel 2019 58 7 12.1 377 22 -15 320 23 2 8.7 9 -7 0 0 0.0 0 0 23 1 43 3 -2
12 Semi-Skilled Manual | 2015 13 0 0.0 16.2 2 -2 0.0
Workers 2019 14 0 0.0 40.1 6 -6 0.0 7 0 0.0 3 -3 0 0 0.0 0 0 6 0 0.0 0 0
Part2:Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources Data Analysis F:;‘;l?:i‘: 100 Goals 100 Goals ¥ 71X 1001 Part3:Goals £ 7 Goals | T Mx100

{ { { ! J J J y y { J

Goals
- Comments

Percent of Percent of Percent of Percent

Employment Equity
Occupational Group
(EEOG)

Administrative &
Senior Clerical

Skilled Sales &
Service Personnel

Skilled Crafts &
Trades Workers

07

08

09

10 |Clerical Personnel

Intermediate Sales &
Service Personnel

Semi-Skilled Manual
Workers
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

University of Calgary
[Date: 2019-05-01]
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Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
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. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Employment Equity Vour Workforce Promotions Terminations
Occupatonal Group SRt T i
(FE0G) mnm
““W-W“~ ... ...
13 Other Sales & Service | 2015 378 124 32.8 382 144 =20 859
Personnel 2019 322 97 30.1 512 165 -68 58.8 124 20 16.1 63 -43 11 2 182 4 -2 133 45 33.8 44 1
14 Other Manual 2015 119 19 16.0 257 31 -12 62.1
Workers 2019 95 13 13.7 312 30 -17 439 18 5 278 6 -1 6 1 16.7 1 0 44 8 18.2 7 1
Total 2015 6,601 960 14.5 21.0 1,386 -426 69.3
2019 6,947 1,126 16.2 241 1,674 -548 67.3 2,852 448 15.7 687 -239 1,286 221 17.2 187 34 2,616 408 15.6 380 28
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Fxl‘;?;‘: 100 Goals 100 Goals T 71X 100 Part3: Goals £ ) Goals i T Mx100
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New Entrants Goals
Short-term Goals Lcmg-term Gﬂals
Xear - Comments
Empl

... 0 T
—

Employment Equity
Oceupational Group
(EEOG)

13 Other Sales & Service 2019 135
Personnel 2022 135
Other Manual 2019 24

14
Workers 2022 24

Total 2019 4,138
2022 4,138
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

University of Calgary

[Date: 2019-05-01]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results

accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in

geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

[l Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as

appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.

[] Established accountability mechanisms to ensure that the short-term goals would be met.

[] Communicated the goals to relevant managers as well as monitored and recorded the results.

[ Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.

Consulted employee/union representatives on communication and implementation of employment

equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.

Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

Other (please describe):

1t is important to note the workforce analysis may not accurately reflect the actual representation of
designated groups as result of the 26% non-respondents, however, the data for women was extracted
from our Human Resource Information System (PeopleSoft) and considered highly accurate. The

return rate is 74% and response rate is 72.3%. Continued efforts occur to increase self-identification
response.

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[] Impactof economic and industrial conditions on the organization.

[ ] Any reorganization or other corporate structural changes.

I

[ ] Acquisitions, mergers or transfers of employees.

n/

I

[1 Significant layoffs (include the number of employees affected and the occupational groups of those
employees).

n/a
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[] Strikes (include dates, the number of employees affected and the occupational groups of those
employees).

n/a

Otbher.

Due to Government of Alberta Salary Restraint Regulation, all salary increases on EEOG 02/03
lateral moves (whether transfer or temporary assignment) have been suspended until September 2019.

Additional Details

Please provide any additional information (optional):

Next steps are to review/update the non-numerical goals to ensure there are action items in place to
ensure we make reasonable efforts in reaching the short/long term numerical goals.
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: University of Calgary
Primary Location: Calgary, Alberta
Number of Employees: 6947

Organization Overview:

NAICS 6113 (Universities)

(This industry group comprises establishments primarily engaged in providing academic courses and
granting degrees at the bachelor or graduate levels.)

Key Dates — First Year Assessment

Initiated: 2014-09-19
Received: 2015-07-07
Closed: 2015-11-16
Workforce 2015-06-23
Analysis:

Key Dates — Subsequent Assessment

Initiated: 2019-06-01
Received: 2019-05-29
Workforce 2019-05-27
Analysis:

DATA VERIFICATION

I have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes [1 No

Comments: None

| have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:
Yes L] No

Comments: None

Rl
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ASSESSMENT OF REASONABLE PROGRESS

Women
03 | Professionals Goal met at 16,480%
04 | Semi-Professionals & Technicians Goal met at 903%
05 | Professionals No goal set
07 | Administrative & Senior Clerical Personnel Goal met at 2,635%
09 | Skilled Crafts & Trades Workers Goal not met (0% achieved)
10 | Clerical Personnel Goal met at 14,700%
11 | Intermediate Sales & Service Personnel Goal met at 100%
12 | Semi-Skilled Manual Workers Goal not met (50% achieved)

Assessment/Observations
e EEOG05: A gap of -2 was revealed but no short-term goal was set and this was accepted
during the previous compliance assessment. There is currently no longer a gap.
e EEOG09: There were zero new entrants.
e EEOG 12: There were seven new entrants and one was a woman. At LMA rate of 14.4%,
at least one would have been expected.

Aboriginal Peoples
02 | Middle & Other Managers Goal met at 100%
03 | Professionals Goal met at 400%
04 | Semi-Professionals & Technicians Goal not met (71% achieved)
07 | Administrative & Senior Clerical Personnel Goal met at 340%
09 | Skilled Crafts & Trades No goal set
10 | Clerical Personnel Goal met at 100%
11 | Intermediate Sales & Service Personnel No goal set
13 | Other Sales & Service Personnel Goal not met (0% achieved)
14 | Other Manual Workers Goal met at 193%

Assessment/Observations

e EEOG 04: There were 449 new entrants and five were Aboriginal People. At LMA rate of
2.6%, at least 11 would have been expected.

e EEOG09: A gap of -1 was revealed but no short-term goal was set and this was accepted
during the previous compliance assessment. There is currently no longer a gap.

e EEOG 11: A gap of -2 was revealed but no short-term goal was set and this was accepted
during the previous compliance assessment. There is currently still a gap of -1.

e EEOG 13: There were 135 new entrants and none were Aboriginal People. At LMA rate
of 3.4%, at least four would have been expected.

Persons with Disabilities
01/02 | Managers Goal not met (40% achieved)
03 Professionals Goal met at 109%

& £ =
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04 Semi-Professionals & Technicians Goal not met (50% achieved)
05 Supervisors Goal not met (0% achieved)
07 Administrative & Senior Clerical Personnel | Goal met at 260%

09 Skilled Crafts & Trades Workers Goal not met (0% achieved)
10 Clerical Personnel Goal not met (30% achieved)
11 Intermediate Sales & Service Personnel No goal set

12 Semi-Skilled Manual Workers No goal set

13 Other Sales & Service Personnel Goal not met (0% achieved)
14 Other Manual Workers Goal not met (0% achieved)

Assessment/Observations

EEOG 01/02: There were 205 new entrants and two were persons with disabilities. At

LMA rate of 4.3%, at least eight would have been expected.
EEOG 04: There were 449 new entrants and five were persons with disabilities. At LMA
rate of 4.6%, at least 20 would have been expected.

EEOG 05: There were six new entrants and none were persons with disabilities.

However, at LMA rate of 13.9%, the goal was unattainable.

EEOG 09: There were zero new entrants.

EEOF 10: There were 362 new entrants and four were persons with disabilities. At LMA
rate of 7%, at least 25 would have been expected.
EEOG 11: There were 23 new entrants and none were persons with disabilities. At LMA
rate of 5.6%, at least one would have been expected.

EEOG 12: There were seven new entrants and none were persons with disabilities.

However, at LMA rate of 4.8%, the goal was unattainable.
EEOG 13: There were 135 new entrants and none were persons with disabilities. At LMA
rate of 6.3%, at least eight would have been expected.
EEOG 14: There were 24 new entrants and none were persons with disabilities. At LMA
rate of 5.3%, at least one would have been expected.

Members of Visible Minorities

01

Senior Managers

Goal met at 200%

02

Middle & Other Managers

Goal met at 733%

03

Professionals

Goal met at 425%

04

Semi-Professionals & Technicians

Goal met at 400%

05

Supervisors

Goal not met (50% achieved)

06

Supervisors: Crafts & Trades

No goal set

07

Administrative & Senior Clerical Personnel

Goal met at 1,592%

09

Skilled Crafts & Trades Workers

Goal not met (50% achieved)

10

Clerical Personnel

Goal met at 281%

11

Intermediate Sales & Service Personnel

Goal not met (50% achieved)

12

Semi-Skilled Manual Workers

Goal not met (0% achieved)

13

Other Sales & Service Personnel

Goal met at 275%

14

Other Manual Workers

Goal met at 150%

Employment and 1
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Assessment/Observations

EEOG 05: There were six new entrants and one was of visible minority. At LMA rate of
28.3%, at least one would have been expected.

EEOG 06: There were four new entrants and none were of visible minority. However, at
LMA rate of 7%, the goal was unattainable.

EEOG 09: There were zero new entrants.

EEOG 11: There were 23 new entrants and two were of visible minority. At LMA rate of
25.2%, at least five would have been expected.

EEOG 12: There were seven new entrants and none were of visible minority. At LMA
rate of 16.2%, at least one would have been expected.

ASSESSMENT OF REASONABLE EFFORTS

O

An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

Out of 41 required goals:
o 20 were met at 80% or above;
o 8 had a percentage of the goal completed;
o 7 had zero percent achieved;
o 6 had no identified goal set.

Goals were previously set in percentage format rather than numerical.

It is important to note their workforce analysis may not accurately reflect the actual
representation of designated groups as result of the 26% non-respondents; however,
the data for women was extracted from their Human Resource Information System
(PeopleSoft) and considered highly accurate. The return rate is 74% and response rate is
72.3%. Discussions were had with the company emphasising the importance of
increasing their self-identification response rate to meet the required 80%.

ASSESSMENT OF GOALS

Women

Workforce Analysis Results Goals

Employment Equity Occupational Group | Present | term | term

Short- | Long- Representation | LMA

(EEOG) Gap (1to3| (3+
years) | years)
# Description # % % % %

Employment and
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03 | Professionals -19 46.4 46.4 45.7 46.4
04 | Semi-Professionals & Technicians -104 50.0 50.0 55.1 67.9
07 | Admin. & Senior Clerical Personnel -44 50.0 50.0 78.7 81.2
09 | Skilled Crafts & Trades Workers -3 5.9 5.9 15 5.9
11 | Interm. Sales & Service Personnel -22 50.0 50.0 29.3 67.8
12 | Semi-Skilled Manual Workers -1 14.4 14.4 7.1 14.4
13 | Other Sales & Service Personnel -1 50.0 50.0 56.2 56.5

Observations: Goals have been set appropriately at LMA in every EEOG where there is a gap.

Aboriginal Peoples
Workforce Analysis Results Goals

_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term

(EEOG) Gap (1to3| (3+

years) | years)

# Description # % % % %
02 | Middle & Other Managers -4 2.7 2.7 1.4 2.7
03 | Professionals -12 1.6 1.6 1.2 1.6
04 | Semi-Professionals & Technicians -16 2.9 2.9 1.0 2.9
07 | Admin. & Senior Clerical Personnel -17 2.9 2.9 1.9 2.9
10 | Clerical Personnel -10 3.1 3.1 1.5 3.1
11 | Interm. Sales & Service Personnel -1 3.0 3.0 1.7 3.0
13 | Other Sales & Service Personnel -6 3.1 3.1 1.2 3.1
14 | Other Manual Workers -3 5.0 5.0 2.1 5.0

Observations: Goals have been set appropriately at LMA in every EEOG where there is a gap.

Persons with Disabilities

Workforce Analysis Results Goals
_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3| (3+
years) | years)
# Description # Hor% | #or% % %
%12/ Managers -13 5.0 5.0 1.1 5.0
03 | Professionals -209 8.8 8.8 1.5 8.9
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04 | Semi-Professionals & Technicians -53 7.6 7.6 1.1 7.6

05 | Supervisors -2 27.5 27.5 8.3 27.5

06 | Supervisors: Crafts & Trades -1 10.1 10.1 0.0 10.1

07 Administrative & Senior Clerical 144 10.0 10.0 18 10.0
Personnel

09 | Skilled Crafts & Trades Workers -5 7.8 7.8 0.0 7.8

10 | Clerical Personnel -43 9.3 9.3 2.2 9.3

1 Intermediate Sales & Service 5 10.8 10.8 17 10.8
Personnel

13 | Other Sales & Service Personnel -33 10.7 10.7 0.3 10.7

14 | Other Manual Workers -4 6.8 6.8 2.1 6.8

Observations: Goals have been set appropriately at LMA in every EEOG where there is a gap.

Members of Visible Minorities

Workforce Analysis Results Goals

_ . Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term

(EEOG) Gap (1to3 | (3+

years) | years)

# Description # % % % %
01 | Senior Managers -4 11.5 115 4.6 115
02 | Middle & Other Managers -17 17.6 17.6 11.6 17.6
03 | Professionals -217 22.8 22.8 15.2 22.8
04 | Semi-Professionals & Technicians -40 23.1 23.1 18.2 23.1
05 | Supervisors -1 36.7 36.7 25.0 36.7
06 | Supervisors: Crafts & Trades -1 12.5 12.5 0.0 12.5
07 | Admin. & Senior Clerical Personnel -79 20.6 20.6 16.1 20.6
09 | Skilled Crafts & Trades Workers -3 10.5 10.5 5.9 10.5
10 | Clerical Personnel -82 30.6 30.6 17.1 30.6
11 | Interm. Sales & Service Personnel -15 37.7 37.7 12.1 37.7
12 | Semi-Skilled Manual Workers -6 40.1 40.1 0.0 40.1
13 | Other Sales & Service Personnel -68 51.2 51.2 30.1 51.2
14 | Other Manual Workers -17 31.2 31.2 13.7 31.2

Observations: Goals have been set appropriately at LMA in every EEOG where there is a gap.
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RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances | recommend that the closing letter include the following:

Given that the self-identification survey response rate is below the expected rate of 80%
we recommend that the organization design a follow-up strategy aimed at increasing
the return and response rates. This could include communicating with employees to
further:

>

>

>

explain the purpose of the survey; re-sending the self-identification
guestionnaire and asking employees who have not done so to complete the
guestionnaire;

offer a means to answer questions that employees may have on employment
equity; and,

follow up with employees who have not completed the self-identification
questionnaire to provide additional information and answer any questions they
may have while respecting the voluntary aspect of self-identification;

We encourage your organization to continue building networks with designated
group organizations to increase the representation of underrepresented groups.

As a number of gaps are still present, the organization may want to consider conducting
an Employment Systems Review (ESR) of their recruitment and hiring policies and
practices, in order to identify any potential barriers to the recruitment and retention of
individuals in all these designated groups.

O

(@]

A guide for completing an ESR can be found at the following link:
https://equity.esdc.gc.ca/docs/Step2-2EN.pdf.

Completing an ESR should assist the organization in achieving their new goals by
identifying and eliminating barriers that may be present which are preventing
them from achieving employment equity in the workplace.

Given that there are a number of gaps in women, Indigenous persons, persons with
disabilities and visible minorities overall, the organization might consider partnering
with universities or forging links with trade programs, career fairs and professional
associations in order to identify qualified potential employees that are members of the
designated groups. This might help them in reducing / eliminating the gaps.

Name of Analyst: Céline Brown

Date: June 20, 2019
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Nyirasafari, Ange AN [NC]

From: Brown, Celine E [NC] on behalf of EE-EME

Sent: July 18, 2019 11:59 AM

To: 'vpfs@ucalgary.ca'

Cc: Nicole Wheeler; 'Carley L'Hirondelle'

Subject: Government of Canada Agreement Number: 090040 — Notification of Compliance

with the Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Linda Dalgetty:

| am writing to inform you that the subsequent compliance assessment initiated on June 1, 2019 has been completed.
As a result of the assessment, University of Calgary has been found to be in compliance with the requirements of the
Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has maintained
compliance with the requirements of the FCP and made reasonable progress and/or reasonable efforts to achieve
employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you will find
recommendations below for your consideration to ensure the ongoing success of University of Calgary’s employment
equity program.

o Given that the self-identification survey response rate is below the expected rate of 80% we recommend that
the organization design a follow-up strategy aimed at increasing the return and response rates. This could
include communicating with employees to further:

» explain the purpose of the survey; re-sending the self-identification questionnaire and asking
employees who have not done so to complete the guestionnaire;

> offer a means to answer questions that employees may have on employment equity; and,

» follow up with employees who have not completed the self-identification questionnaire to provide
additional information and answer any guestions they may have while respecting the voluntary aspect
of self-identification;

» We encourage your organization to continue building networks with designated group organizations
to increase the representation of underrepresented groups.

» As anumber of gaps are still present, the organization may want to consider conducting an Employment
Systems Review (ESR) of their recruitment and hiring policies and practices, in order to identify any potential
barriers to the recruitment and retention of individuals in all these designated groups.

o A guide for completing an ESR can be found at the following link:
https://equity.esdc.gc.caldocs/Step2-2EN pdf.

o Completing an ESR should assist the organization in achieving their new goals by identifying and
eliminating barriers that may be present which are preventing them from achieving employment
equity in the workplace.

s Given that there are a number of gaps in women, Indigenous persons, persons with disabilities and visible
minorities overall, the organization might consider partnering with universities or forging links with trade
programs, career fairs and professional associations in order to identify qualified potential employees that are
members of the designated groups. This might help them in reducing / eliminating the gaps.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments every three
years. The next assessment will be initiated on June 1, 2022. Future compliance assessments will continue to focus
on the achievement of reasonable progress in meeting the goals established by your organization.

When your organization is notified of the next assessment, the following information will be required by the due date:

¢ Workforce data (Forms 1 to 6) at the national level,
e Anupdated workforce analysis; and
¢ A completed Achievement Report that includes revised short-term and long-term numerical goals for any
gaps in representation.
1
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These documents will allow the Labour Program to assess whether or not reasonable progress has been made since
the previous assessment. If over the three year period reasonable progress has not been made, University of Calgary
will be required to demonstrate that it has made reasonable efforts to achieve its goals. We encourage your
organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to implement
employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonable efforts
could include:

o the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;

o tailored programs to attract and retain designated group members in areas where they are under-
represented; and

¢ the establishment of accountability mechanisms supported by senior management to ensure that goals are
met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our website to
access a number of tools and a series of training modules. In particular, we encourage your organization to continue
using the Workplace Equity Information Management System (WEIMS) which can assist you in generating your
workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP, please contact us
by email at ee-eme@hrsdc-rhdcc.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish University of
Calgary continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.ge.ca
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